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DoD’s housing satisfaction 
survey begins soon

USS BONHOMME RICHARD EXTENSIVE DAMAGE 

DINNER FOR A STRANGER TURNS HEADS IN GREENLAND

DECEMBER 7th

by Chad Garland,
Stars and Stripes

Little did anyone expect a 
junior Coast Guard member’s 
simple act of kindness would 
become a highlight of summer 
exercises in the Arctic.

The captains of cutters Ta-
homa and Campbell could have 
declined to take Seaman Kate 
Kilroy, who had not yet attended 
an occupational school or earned 
a job-specific rate, on an 85-
day mission to the polar region 
to document their patrols and 
exercises with allies. But they 
“decided to take the chance” on 
the enthusiastic non-rate, Coast 

Guard District 1 said in a recent 
statement.

By the end of the summer, 
they were happy they did.

While Campbell was at port in 
Greenland’s capital city of Nuuk, 
Kilroy visited a diner, where she 
saw a stranger sitting alone and 
bought him a meal, just as she 
would have done in the small 
North Carolina town of Apex, 
outside Raleigh, where she was 
raised.

“It’s just something I do,” she 
said. “I grew up in a family that 
routinely gives to others.”

The stranger turned out to be 
Greenland’s prime minister, Kim 

Kielsen.
“We had a nice conversation,” 

Kilroy said. “I was in the right 
place at the right time, doing 
what I do. That’s all.”

After their conversation, 
Kielsen visited Campbell and 
met the crew in September. He 
also gave the cutter’s command-
ing officer, Capt. Thomas Crane, 
a driving tour of Nuuk.

Kilroy’s chance encounter 
“directly strengthened our na-
tion’s position in an increas-
ingly competitive Arctic domain 
through relationship building,” 
Crane said.

“We could not have been 

happier with her performance,” 
he said, calling Kilroy “a true 
shipmate.”

Formerly a hospitality and 
customer service worker, Kilroy 
joined the Coast Guard in late 
October 2018. Her “infectiously 
positive attitude” and natural 
photography skills helped earn 
her assignments with the public 
affairs team at the Base Ports-
mouth, Va., and eventually the 
opportunity in August to cover 
the Maine-based cutters’ Arctic 
patrols.

The vessels took part in ex-
ercises with Canadian, French 
and Danish forces and other 

agencies, as well as the U.S. 
Navy’s 2nd Fleet. Campbell, 
which became the first 270-foot 
medium endurance cutter to 
earn the Arctic Service Medal, 
also served as a research and 
development platform.

During the deployment, Kil-
roy went out on small boats, 
joined the helicopter crew of an 
embarked MH-65 Dolphin and 
captured images of operations 
in Eternity Fjord and Disko 
Bay, home to one of the world’s 
most active iceberg-producing 
glaciers.

Last week, she “took over” 
the Coast Guard’s Instagram 

account to share photos she took 
during the Arctic deployment.

“Kilroy’s imagery reminds 
us that people - not ships and 
aircraft - are behind all these 
global partnerships,” the Coast 
Guard said.

In a note of thanks, the U.S. 
Consulate called Kilroy’s out-
reach the unplanned pinnacle of 
the Coast Guard’s 2020 summer 
activities with Greenland and 
Denmark, the service said.

She was awarded a Coast 
Guard Achievement Medal and 
is now on her way to earning the 
public affairs specialist rating, 
the service said.

by Caitlin M. Kenney,
Stars and Stripes

WASHINGTON - USS Bon-
homme Richard will not return 
to sea after the Navy determined 
that the damage it sustained from 
a fire in July was too extensive and 
restoration deemed too expensive, 
the service announced Nov. 30.

“We did not come to this deci-
sion lightly,” Navy Secretary 
Kenneth Braithwaite said in a 
prepared statement. “Following 
an extensive material assessment 
in which various courses of action 
were considered and evaluated, 
we came to the conclusion that 
it is not fiscally responsible to 
restore her.”

The 22-year-old Bonhomme 
Richard, a Wasp-class amphibi-
ous assault ship, was undergoing 
maintenance at Naval Base San 
Diego when the fire started July 
12. The fire burned through 11 
of its 14 decks, destroying the 
ship’s forward mast, and damag-
ing its superstructure before it 
was extinguished July 16. About 
40 Sailors and 23 civilians were 
treated for minor injuries, such 
as heat exhaustion and smoke 
inhalation.

How the fire started is still 
unknown, however Navy officials 
at the time believed it began in 
the cargo hold where supplies 

Port of San Diego Harbor Police Department boats combat a fire on board USS 
Bonhomme Richard at Naval Base San Diego July 12. Navy photo by Christina 
Ross

AFTER CATASTROPHIC FIRE TOO EXPENSIVE TO REPAIR

for the maintenance work being 
conducted on the ship were stored 
at the time.

“This fire probably couldn’t 
have been in a worse point on 
the ship in terms of its source that 
allowed it to spread up elevator 
shafts as an example, up exhaust 
stacks as an example, to take that 
fire up into the superstructure and 
then forward,” Adm. Mike Gilday, 
chief of naval operations, said about 
the fire a day after it was put out.

In an e-mail to senior naval 
leaders soon after Gilday’s visit 
to the ship, he wrote that sections 
of the flight deck were warped and 
bulging and firefighters told him 
that they had faced 1,200-degree 
heat, zero visibility and multiple 
explosions on the ship. Wind 
from the bay and the explosions 
allowed the fire to spread and 
become more intense, he said.

Gilday praised the work of 
Sailors in his letter, some of whom 

went aboard the ship eight times 
to fight the fire.

“They had experienced the 
intense, inferno-like heat, the 
dark smoke that obscured view 
of teammates by their side, and 
the explosions - the latter had to 
be like a mine field … unknown 
when and where, and how se-
vere, those blasts might be. 
Some had been knocked down 
by these blasts - some, more than 
once - but they got up, refocused 

and reattacked.”

All investigations into the fire 
are still ongoing, according to the 
Navy’s statement Monday.

The Navy’s assessment of the 
damage concluded it would cost 
more than $3 billion to restore the 
ship and five to seven years for 
construction to be completed. The 
service also considered rebuilding 
the ship for other purposes but 
again determined the $1 billion 
cost, which could build a new 
hospital ship or command and 
control ship, was too much.

“Although it saddens me that 
it is not cost effective to bring her 
back, I know this ship’s legacy 
will continue to live on through 

the brave men and women who 
fought so hard to save her, as 
well as the sailors and Marines 
who served aboard her during 
her 22-year history,” Braithwaite 
said.

When the ship will be dis-
mantled has not been decided, 
according to the Navy. However 
before that, the service plans to 
remove systems and components 
from Bonhomme Richard to be 
used by other ships.

The cost of decommissioning 
the ship will be about $30 million 
and will take up to a year, accord-
ing to Rear Adm. Eric Ver Hage 
in a news report. Ver Hage is the 
commander of Navy Regional 
Maintenance Center.

W. Jordan Gillis, assistant secretary of defense for sustainment 
and the Defense Department’s chief housing officer, is inviting DoD 
housing residents to participate in the department’s annual housing 
satisfaction survey, which is scheduled to launch in December. Each 
year, DoD, working through the military departments, surveys current 
residents of government-owned, government-leased, or privatized 
family housing and current residents of privatized unaccompanied 
housing. The goal is to obtain feedback regarding their living ex-
perience. Survey participation is voluntary, and Gillis encourages 
residents to share their views about their current housing, resident 
services and community amenities. According to Gillis, “Resident 
feedback is important to help the department improve the quality of 
housing and customer care available to residents.”

See page 9
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Ralph Sanchez

386 East H Street, 
Chula Vista
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619-264-1751

Get your discount today.

Proudly Serving Our Brave Military

Meet Your GEICO Local Agents

Aaron Zazzera

1400 Camino De La 
Reina, San Diego

geico.com/sandiego
619-321-3789

Dawn Grant

1155 Grand Avenue, 
San Marcos

geico.com/san-diego-north
760-753-7907

Some discounts, coverages, payment plans and features are not available in all states, in all GEICO companies, or in all situations. GEICO is a registered service mark of Government Employees Insurance Company, Washington, DC 20076; a Berkshire Hathaway Inc. subsidiary. © 2020 GEICO. 20_549062315

Bryan Bonner
Air Force Reserve

“You don’t have to worry about whether GEICO’s 
there for you while you’re deployed or away 
from your family. With that peace of mind, 

you can go do what needs to be done 
to protect the country. GEICO 

has your family’s back while 
you’re away.”

by Gina Harkins  
A Navy fighter pilot who goes 

by the call sign “Grinch” and 
whose hair is a bit too long is 
at the center of a new Hallmark 
holiday movie that will premiere 
over Thanksgiving weekend.

“USS Christmas” aired on the 
Hallmark Movies and Mysteries 
channel Nov. 28, the network 
announced on Veterans Day. The 
movie, which was shot this fall 

The poster for the Hallmark movie, USS Christmas, which was largely filmed on 
the aircraft carrier Yorktown. Courtesy photo

Hallmark releases Navy-themed 
‘USS Christmas’ movie

on the World War II-era aircraft 
carrier Yorktown, takes place 
during Christmas time in Nor-
folk, Va., and features a family 
tiger cruise.

“We were incredibly fortunate 
to have the opportunity to film on 
board the awe-inspiring aircraft 
carrier,” Ron Del Rio, senior 
manager of network program 
publicity at Crown Media family 
networks, said in a statement. 

“... We were also able to partner 
with the USO, an organization 
that does such amazing work, 
and really gave the movie an 
authentic look and feel.”

The movie stars Trevor 
Donovan as Lt. Billy Jenkins. 
Donovan starred in the teen 
drama “90210,” and appears 
alongside Jen Lilley of “Days 
of Our Lives,” who plays Mad-
die Johnson, a Norfolk-based 
reporter and Navy sister who’s 
on the ship during a holiday 
tiger cruise.

Promo materials describe 
Donovan’s character as career-
focused with a chip on his shoul-
der. In classic Hallmark-movie 
style, he’s seen in the trailer 
telling Lilley’s character that 
Christmas is “overrated.”

Parts of the new Hallmark 
holiday movie “USS Christmas” 
were filmed aboard the aircraft 
carrier Yorktown, which is the 
centerpiece of the Patriots Point 
Naval & Maritime Museum. 
Service members were used as 
extras.

The next showings are  Dec. 
4 and Dec. 6, and will run fre-
quently after that. Visit https://
www.hallmarkmoviesandmys-
teries.com/uss-christmas for 
showtimes.
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4Former Soldier provided support to terrorist group, pros-
ecutors say
4New M240 machine gun suppressor gets rave reviews 
from Army maneuver in test
Navy
4Another Fire Scout drone suffers 
mishap
4Navy installations tightening COVID-19 restrictions
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warfare against sophisticated adversary
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by  Jim Garamone,
DOD News

The Defense Department is 
working to ensure the transi-
tion to the administration of 
President-elect Joe Biden is a 
smooth one, Pentagon officials 
said Nov. 24.

Last night, the General Ser-
vices Administration signed 

paperwork that allowed govern-
ment employees to speak with 
members of the Biden-Harris 
transition office.

Tom Muir, the director of 
Washington Headquarters Ser-
vices, will lead the DOD transi-
tion effort.

Muir said in a Pentagon press 
conference that he is operating 
under the Presidential Transi-
tion Act of 1963, and that the 
department has been preparing 
for transition since June. “We 

DOD transition outreach 
to Biden-Harris team begins

have a DOD policy that guides 
our actions during transition 
activities,” he said. 

The paperwork from the GSA 
administrator also made certain 
post-election resources available 
to the Biden-Harris transition 
team. “The head of the Biden-
Harris transition team did reach 
out to me personally last night,” 
Muir said. “We had a con-

versation via 
email and we 
had our first 
meeting this 
morning.”

M e m b e r s 
of the Biden-
Harris agency 

review team will receive office 
space in the Pentagon and brief-
ings from military and civilian 
leaders. “We’re looking forward 
to continuing the process with 
the Biden-Harris transition team 
in the near future, and through-
out the transition period,” Muir 
said.

The DOD is a huge depart-
ment and it changes. The tran-
sition team has provided the 
Biden-Harris team with interim 
transition books, with primers 
detailing the organizational 

structures, budget, missions and 
charters of the department.

This includes the military 
departments, the Joint Staff, 
the National Guard Bureau and 
the Office of the Secretary of 
Defense components. “It is a 
very detailed, elaborate and de-
liberate system [for transition],” 
Muir said. 

Contact between the depart-
ment and the Biden-Harris tran-
sition team will grow. “Those 
will be daily discussions mov-
ing forward likely, and will be 
responsive to the requirements, 
while ensuring that we imple-
ment the national defense strat-
egy of the United States during 
this time of vulnerability for a 
nation,” Muir said.

We have a DOD policy that 
guides our actions during 

transition activities. USS John S. McCain conducts 
Freedom of Navigation Operation

PETER THE GREAT BAY - Destroyer USS John S. McCain as-
serted navigational rights and freedoms in the vicinity of Peter the 
Great Bay in the Sea of Japan Nov. 24. 

This freedom of navigation operation (“FONOP”) upheld the 
rights, freedoms, and lawful uses of the sea recognized in interna-
tional law by challenging Russia’s excessive maritime claims.

In 1984, the U.S.S.R declared a system of straight baselines along 
its coasts, including a straight baseline enclosing Peter the Great Bay 
as claimed internal waters. This 106-nautical mile (nm) closing line 
is inconsistent with the rules of international law as reflected in the 
Law of the Sea Convention to enclose the waters of a bay. By draw-
ing this closing line, the U.S.S.R. attempted to claim more internal 
waters - and territorial sea farther from shore - than it is entitled to 
claim under international law. Russia has continued the U.S.S.R. 
claim. By conducting this operation, the United States demonstrated 
that these waters are not Russia’s territorial sea and that the United 
States does not acquiesce in Russia’s claim that Peter the Great is a 
“historic bay” under international law. 

by Thomas Brading, 
Army News Service

FORT EUSTIS, Va. -- The 
Army has started testing recruits 
for sickle cell trait, or SCT, to 
identify at-risk Soldiers, as the 
service plans to screen all Sol-
diers within a year, according 
to a U.S. Army Training and 
Doctrine Command medical 
officer.

Earlier this month, the screen-
ing push kicked off to both give 
Army leaders an idea of how 
SCT has impacted the ranks, 
and to help Soldiers combat the 
lifelong ailment, said Maj. Sean 
Donohue, command surgeon at 
TRADOC’s Center for Initial 
Military Training.

“On the enlisted side, recruits 
[at basic combat training] are 
now tested as part of their ini-
tial screening exam,” Donohue 

Army now testing recruits for sickle cell trait
said. The SCT tests are grouped 
in “with a variety of other blood 
samples as part of initial pro-
cessing.”

Since Nov. 2, roughly 2% of 
recruits have been diagnosed 
with the blood disorder, he said, 
a number on par with the national 
average.

Having SCT is not a deal-
breaker for military service, 
or any military occupational 
specialty, Donohue stressed. 
Instead, the diagnosis is the first 
step in giving Soldiers the care 
and support they need.

If a recruit’s bloodwork is 
marked for carrying SCT, the 
next step would be meeting with 
a health care provider, he said. 
From there, they would receive 
additional counseling to educate 
them on the condition.

By discovering SCT early 
on, it could help Army officials 
better distinguish “the difference 
between someone who may look 
like they have a heat-related 
injury from someone who has 
[SCT],” he said.

Along with testing, TRADOC 
officials are producing preventa-
tive health training materials.

“We’ve been doing this at 
our Drill Sergeant Academy, in 
particular, and educating them 
on what exertional collapse re-

lated to sickle cell looks like,” 
Donohue said.

Starting this fiscal year, iden-
tifying SCT symptoms will be 
part of the Army’s heat-related 
illness prevention training that 
recruits receive when they enter 
the force. In addition, the testing 
phase will extend beyond basic 
training.

Continue reading this sto-
ry on the Army Newsstand, 
at https://www.army.mil/
arnews.
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VA Disability Claim Denied?
Know Your Rights and

Don’t Take “No” for an Answer!
Why Risk a Permanent Denial and Lose Back Pay?

Call or Text the Professional Advocates Today!

No Fees Unless You Win - Free Consultation

760-585-4665
www.VetDisabilityAid.com

Veterans News

by Russell Gloor
Dear Rusty: I’m almost 59 and 

hope to retire from working soon. 
Should I take Social Security as 
soon as possible, or wait for the 
maximum amount? Signed: Plan-
ning Ahead

Dear Planning Ahead: I’m 
afraid there’s no simple answer 
to your question, except “it de-
pends.” It depends on your health; 
it depends on your need for the 
money when you retire; and it 
depends on your life expectancy. 
Plus, your marital status may also 
influence your decision on when 
to claim. 

First of all, you cannot claim 
your Social Security retirement 
benefit until you are at least 62 
years old. But if you claim at 62 
your benefit will be cut by 30% 
from what it would be if you 
waited until your full retirement 
age (67). You actually have an 
8-year window starting at age 62 

Ask Rusty - No simple answer to question on when to claim benefits
and lasting until age 70 to claim 
your Social Security benefit. The 
earlier in that window you claim, 
the smaller your benefit will be. 
And the longer you wait to claim 
(up to age 70), the higher your 
benefit will be. 

At age 70, your benefit will 
reach maximum at 24% 
more than it would be 
at age 67, and 76% 
more than it will be at 
age 62. Essentially, if 
you are in good health, 
don’t urgently need 
the money earlier, and 
expect to enjoy at least 
“average” longevity (about 85 
for a man your age today), you 
will not only get a much higher 
monthly benefit, but also collect 
much more in cumulative lifetime 
benefits by waiting until age 70 
(or as long as you can) to claim. 
Of course, no one knows how 
long they will live, but there are 
online tools which can assist you 

with estimating your life expec-
tancy. One relatively simple and 
user friendly tool is available 
from Social Security at this link: 
https://www.ssa.gov/oact/popula-
tion/longevity.html. 

Conversely, if you are not in 
good health and don’t expect at 

least average longev-
ity, or if you urgently 
need the money when 
you retire from work-
ing, claiming earlier 
may also be a pru-
dent choice. If you 
are married and you 
predecease your wife, 

her survivor benefit will be based 
upon the benefit amount you are 
actually receiving, so by wait-
ing to get a higher benefit for 
yourself you are also enhancing 
your wife’s eventual benefit as 
your widow, should you pass 
before her. 

Be aware too that, should you 

decide to go back to work, until 
you reach age 67 you’ll be subject 
to Social Security’s “earnings 
test” which limits how much you 
can earn before Social Security 
takes back some of your benefits 
(the 2021 limit is $18,960 and if 
that were exceeded, they’d take 
back benefits equal to half of the 
amount it was exceeded by). The 
earnings limit changes annually 
but goes away at your full retire-
ment age. 

So, these are the things you 
should consider in deciding when 
in that 8-year window to claim 
your benefits. I cannot directly 
answer your question for you, but 
I hope the above gives you what’s 
needed to make an informed deci-
sion on when to claim your Social 
Security benefits. 

This article is intended for in-
formation purposes only and does 
not represent legal or financial 
guidance. 

by Scott Sutherland,
Staff writer

From stuffed animals to 
food, Vista resident Jeffrey 
Olsen has delivered plenty of 
happiness to local people in 
need.

For 32 years, the veterans 
rights activist and humanitar-
ian estimates that he’s served 
the abused, the dying, the 
disabled, the homeless, mili-
tary families, and wounded 
warriors. “I’ve   helped over 
52,000 people in three de-
cades,” said Olsen.

He added to that staggering 
number Nov. 30 when he donat-

quality sweater or jacket makes 
for one less thing they have 
to purchase over the holidays. 
Since these clothing items are 
brand new, they can also make 
excellent gifts, which helps   
families save money and use it 
elsewhere, such as putting food 
on the table.”

One person’s generosity helps homeless veterans, needy families
ed 320 items - mostly sweaters, 
jackets and coats - to the Armed 
Services YMCA San Diego. He 
found a great bargain at a local 
retail store, not for used clothing 
but for new items.

“I bought new jackets and 
sweaters at a discount rate,” 
he said. “The jackets retailed 
for $120, but I got them for 
$6.88. The total retail value of 
the items was $16,000.”

According to Anna Breese, 
director of community rela-
tions at ASYMCA San Diego, 
the donations are mostly for 
military families in the San 
Diego area.

“Two hundred of these will 
be distributed at ASYMCA to 
active-duty military families 
during our neighborhood food 
distribution at Bayview Hills 
Dec. 10,” said Breese,” and 100   
will be given to Veterans Village 
San Diego to support homeless 
veterans. The jackets will only 

be distributed at the ASYMCA 
and VVSD.”

“Donations like the one we 
received from Jeffrey Olsen 
are incredibly important for our 
military families, especially dur-
ing the holiday season,” she said, 
“Receiving a new, warm, and 

Veterans Village of San Diego 
has been serving military veter-
ans since 1981, with emphasis 
on helping those who served 
in overcoming homelessness 
and related challenges. VVSD   
provides annual services to 
more than 3,000 military vets 

see Olsen, page 8

Many key indicators of well-
being among active-duty mili-
tary spouses have improved or 
held steady since 2017, accord-
ing to the newly released Survey 
of Active Duty Spouses. The 
survey measured spouse satis-
faction from 2017-2019.

The 2019 survey looked at 
spouse attitudes and experiences 
in the areas of military support 
and benefits, deployment and 
reintegration, education and 
employment, and spouse and 
child well-being.

Areas that improved or held 
steady from the 2017 survey 
include general health and well-
being, financial stability, marital 
satisfaction, and positive child 
behaviors.

The survey also identified key 
opportunities for the Department 
of Defense to improve spouse 
satisfaction in the areas of per-
sonal stress support, as well as 
support for employment and 
deployment-related challenges.

“Our program and policy 
teams rely on insights from this 
important, recurring research 
study, which uses stratified sam-
pling and weighting to produce 
results that create a reliable de-
piction of the experience faced 
by military spouses,” said Under 
Secretary of Defense for Person-

Survey provides insights into spouse satisfaction with military life 
nel and Readiness Matthew P. 
Donovan. 

“This supports our ability 
to adjust, improve, and initi-

ate policies and programs that 
meet the needs of our military 
spouses.”

The Department of Defense 

survey, conducted every two 
years, is the leading source 
of information about military 
spouses based on feedback from 
a representative cross-section 

of spouses. The data is used 
to analyze issues, programs, 
and services, and identify key 
opportunities to better support 
military spouses.

“The participation of military 
spouses is critical in provid-
ing the DOD with the insights 
needed to deliver on its priority 
to help military families thrive,” 
said Deputy Assistant Secretary 
of Defense for Military Com-
munity and Family Policy Kim 
Joiner. 

“It is with their feedback 
that we can make adjustments 
and introduce new programs 
to enhance support for military 
families.”

For important information 
about the military community, 
including survey results, in-
fographics, research reports, 
and demographic profiles, visit 
Military OneSource.

Military Community and 
Family Policy is directly re-
sponsible for establishing and 
overseeing quality-of-life poli-
cies and programs that help 
our guardians of country, their 
families, and survivors be well 
and mission-ready. 

Military OneSource is the 
gateway to programs and ser-
vices that support the everyday 
needs of the 5.2 million service 
members and immediate family 
members of the military com-
munity. These Department of 
Defense services can be accessed 
24/7/365 around the world.

Since Sept. 18, 1947, the Air Force has directed decades of focus 
on gaining and maintaining air superiority. The climate of such an 
enduring task relies greatly on the shoulders of our current force 
and begs to wonder, how can we get better, be better and maintain 
dominance?

Today, Airmen are seasoned and bred to identify inefficiencies, in-
novate and tackle problem sets in pursuit of excellence. Often, and even 
more so at Naval Station Rota, there’s a reminder of how allies, partners 
and sister services are the key ingredients toward a better future.

Under the command of Lt. Col. Ryan Herman, the 725 Air Mobil-
ity Squadron (AMS) launched its first ever Spark Tank event. These 
events challenge Airmen to present innovative ideas to a panel of 
leaders and decision makers. Highlighting potential grassroots solu-
tions to problems front-line workers experience allows for resources 
to be awarded to these ideas.

Themes emerged: old processes, digitalization, obsolescence 
issues and wasted man hours. One idea, presented by Tech. Sgt. 
Mitch Tindal, highlighted the fading support for a vital piece of 
equipment flightline mechanics depend on, the FL-1D flood light 
cart. This diesel-powered generator has been the backbone of mobile 
lighting and accessory power generation for flightline workers for 
decades. Aerospace Group Equipment personnel are charged with 
maintaining this asset.

Tindal described shortages for refurbished parts, fuel consump-
tion costs and the consistent man hours necessary to maintain each 
of Rota’s 20 units. His solution: begin replacing these units with 
renewable energy (solar and wind). His presentation ended with 
presenting three separate commercial units averaging $30k per unit 
and estimated long-term savings.

One of the many benefits of Spark Tank events is the ability for 

the panel to interact with the presenter and iterate on the spot. Senior 
Technical Advisor Marcus Carrion engaged with Tindal and asked, 
“Is the problem with the unit entirely or just the diesel motor and 
generator?” Tindal said the main problems stemmed from the compo-
nents; not the chassis, frame and shell. Alas, the innovative idea was 
born. Instead of purchasing new $30,000 units, the panel approved 
the use of squadron innovation funding to prototype a solar/LED 
conversion using the existing frame, chassis and shell.

Tindal and Carrion began listing requirements and assembling a 
team. As the Air Force Engineering & Technical Services represen-
tative, Carrion had established a long-standing relationship with a 
local engineering think tank named GECI Group. The local company 
quickly began working with the team to understand the complexities 
of the innovative endeavor.

Over the course of six months, the team removed all the prob-
lematic and environmentally impactful components and retrofitted 
the cart with state-of-the-art components. The motor and generator 
bay was modified to house twelve maintenance-free batteries, the 
gas tank was replaced with electronics and electrical panel, an au-
tomatic cooling system and digital display. The incandescent light 
bulbs were replaced with high powered LED light assemblies and 
the cart was fitted with two sets of retractable articulating solar 
panels to generate the necessary clean power to charge the batteries. 
After construction was complete, the unit was sent to Ferris for its 
make-over paint job. 

 The collaboration led to the successful prototyping of the FL-
1D light cart, with no reduction of capability. The cart is capable 
of storing enough power to provide 16 hours of 75,000 lumens 
uninterrupted. The unit comes with 120V and 220V outlets for ac-
cessory power supplies. A low battery sensing system was installed 
and illuminates two exterior indicators to notify users when battery 
storage is less than one-third percent along with an audible warning. 

Let there be light: 725 AMS finds creative solution to lighting problem
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Career & Education

Dr. Daneen Skube, 
Tribune Content Agency

Q: I keep reading about pan-
demic fatigue and I’ve got it! 
The future looks like a dark 
difficult slog. When you look at 
our current social, economic, 
and political circumstances how 
optimistic do you feel about us 
turning any corners?

A: I’m optimistic that our 
darkest days in and out of our 
workplaces will be fading as 
this year ends. We have some 

certainty about who is leading 
our country and a top priority 
with the new administration will 
be handling both COVID-19 and 
the economy.

The three central issues we 
are facing are: 1) COVID-19.  2) 
The economy struggling due to 
COVID-19. 3) And social unrest 
made worse by #1 and #2.

By scientifically and medi-
cally tackling COVID-19 most 
of our adversities are bound 
to improve. By the end of 
December we’ll have a good 
guess on a start for distribution 
of a vaccine. The infrastruc-
ture for distribution is already 
in place.

A Biden administration will 
also likely get smart, medical, 
scientific, and economic advis-
ers together and do what these 
experts recommend. When hu-
man beings chose polarization 
and distraction by ego or hatred 
we suffer. When we unify and 
bring our collective wisdom 
to the table we’re capable of 
miracles.

I recently watched a Netflix 
documentary, “Inside Bill’s 
Brain,” discussing Bill Gates. 
Gates tackles any problem with 
the idea that, “the difficult takes 
a long time and the impossible 
just a little longer.” He doesn’t 
back down from huge problems. 
He starts by reading everything 
on a topic, then gathers the 
smartest people to discuss the 
problem. Watching these group 
discussion on fire with brilliant 
thinking shows what’s possible 
through cooperation.

There’s no lack of agreement 
among us that our species faces 
unprecedented problems not 
limited to COVID-19. How-
ever, many of us never learned 
the interpersonal skills to col-
laborate.

The old saying, “United we 
stand, divided we fall,” has never 
been more true. No you cannot 
make anyone else collaborate 
but you can look at your own 
biases, judgments, and potential 
to demonize those that disagree 
with you.

Relief at last! 
In my corporate consulting, I 

find the people most in conflict 
with each other are also the 
people that together can see 
a problem comprehensively. 
People in conflict are often 
both right. When they put their 
perspectives together innovation 
and productivity is the result.

My corporate clients often 
praise my brilliant problem 
solving but the truth is all I do 
is get their interpersonal skills 
on track so they can solve their 

own problems. I make sure the 
interpersonal behaviors that are 
getting in the way of problem 
solving are replaced with effec-
tive skills.

There’s an old folk tale de-
scribing heaven and hell. There 
are two rooms. In each there’s 
a bubbling cauldron of soup. 
In each room, the people gath-
ered around the cauldron have 
wooden spoons too long to 
feed themselves. In heaven, the 
people solve the problem by 
feeding each other. In hell, the 
people fight to get the spoon 
into their own mouths and are 
starving.

I think 2021 gives us the op-
portunity to start feeding each 

other, to refuse to let kindness 
be a casualty of fear, and to see 
the “we” in the word “me.” In 
all selfishness if you want to be 
well you have to work to leave 
each person you meet better than 
you found them. The path for-
ward requires all of us working 
together and that is perhaps the 
most “unprecedented” potential 
achievement we’ve ever accom-
plished as a species.

As Martin Luther King Jr. 
concisely observed, “I have 
decided to stick with love, hate 
is too great a burden to bear.” 
Turns out using love as a verb 
in actionable cooperation may 
be the choice and skill that saves 
us all.

The last word(s)

Q: Do you think the work 
world will return to normal?

A: No, I think the events of 
2020 will leave us, and our work-
places permanently changed.

Daneen Skube is an execu-
tive coach, trainer, therapist 
and speaker. You can con-
tact here at www.interperson-
aledge.com or 1420 NW Gil-
man Blvd., #2845, Issaquah, 
WA 98027.

(C) 2020 Interpersonal Edge. 
Distributed by Tribune Content 
Agency, LLC.

Chief of Navy Reserve releases “Navy Reserve 
Fighting Instructions 2020” to the Reserve 
Force; Focuses on warfighting readiness

Vice Adm. John Mustin, chief of Navy Reserve, released the “Navy 
Reserve Fighting Instructions 2020” to the Reserve Force, Nov. 24.

The Fighting Instructions reaffirm the Navy Reserve’s strategic 
direction in alignment with the National Defense Strategy, while ac-
counting for recent global events and Navy organizational changes to 
rapidly move the Navy Reserve forward. The Fighting Instructions 
also share Mustin’s singular priority after his first 100 days.

“We’re focused unambiguously on warfighting readiness. It is my 
number one and only priority - period. We will generate the combat 
power and critical strategic depth that the Navy requires to prevail 
in conflict in an era of great power competition. That is our job, and 
why the Navy Reserve exists. All else is secondary,” Mustin said. 

The new direction focuses the Navy Reserve’s efforts to achieve 
warfighting readiness by transforming the way it designs, trains and 
mobilizes the Force. 

DESIGN THE FORCE identifies warfighting capabilities that 
are best suited for the reserve component. This effort will ensure all 
capabilities residing in the RC provide a clear benefit to the Navy. 

TRAIN THE FORCE focuses training and all time spent in uni-
form preparing Sailors for their mobilization billets, in addition to 
the more traditional unit training requirements which are the cost of 
being a Reserve member. 

MOBILIZE THE FORCE requires developing and employing 
mobilization processes based on the MOB-to-Billet design in order 
to expedite activation of RC forces in times of need.

“As a Navy Reserve, we have much to be proud of. Every day, our 
Sailors are doing superb work in every domain and in every theatre 
on the planet, and our Navy is stronger as a result,” said Mustin. 
“Achieving strategic depth and improving warfighting readiness 
requires us to build on the hard work completed so far with a sense 
of urgency. I’m excited by the work ahead. It’ll be challenging, but in 
the end, our Navy Reserve will be warfighting ready on Day One. 

PERRY

$18,995
#472751

2016 JEEP
GRAND CHEROKEE

$23,995
#813176

2017 JEEP
GRAND CHEROKEE

$32,995
#536098

2015 JEEP 
WRANGLER

MON-SAT: 8:30am - 9:00pm • SUN 9:00am - 8pm • www.PerryChrysler.com

MSRP $35,585.  24 month lease. $4995 down 10,000 miles per year.  Residual $16,724. 2 at this offer #202573, #296164.
Offer ends 12/31/20.

NEW 2020 JEEP

GRAND CHEROKEE

MSRP $32,060.  42 month lease. $4995 down 10,000 miles per year.  Residual $16,724. 5 at this offer. Offer ends 12/31/20. 

Plus tax , title, license, 

payment

NEW 2020 DODGE

RAM 1500
BIGHORN

MSRP $42,585.  42 month lease. $4995 down 10,000 miles per year.  Residual $21,718. 5 at this offer. Offer ends 12/31/20.

$278
Plus tax , title, license, 

payment

LAREDO

Mo.

$278

$248 Mo.

Mo.

$10,995
#193660

2015  DODGE
DART

$17,995
#K18598

2019 JEEP
RENEGADE

$21,995
#793681

2019 JEEP
COMPASS

Plus tax , title, license, 

NEW 2020 DODGE

CHALLENGER SXT

2019 JEEP
COMPASS

$17,995
#623935

CALL FOR PRICE
#506814

2019 RAM 1500
CREW CAB

$20,995
#448247

2019 JEEP
GRAND CHEROKEE
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WWW.SDMILITARYAUTODISCOUNTS.COM
Newly Enlisted? Bad Credit or No Credit?

                                         WE CAN HELP!

2020 SUBARU 
IMPRESA

HATCHBACK
2.O

$233
Mo. + Tax

All at this price with same MSRP $22,234. Due at signing $995.
36 Months, 10K miles per year. Vin #729740

$258
Mo. + Tax

All at this price with same MSRP $25,257. Due at signing $1995.
36 Months, 10K miles per year. Vin #275744

2020 SUBARU 
CROSSTREK

2.0i

2020
SUBARU

OUTBACK
2.5

TOURING

$39,746................MSRP
-$4,190.................Total Discount
(Includes $500 military rebate)

$35,556
Sale Price

2020
SUBARU

STI

$39,155................MSRP
-$2,428.................Total Discount

$36,727
Sale Price

One at this price. #S200814
All 2020 Touring Outbacks

www.SubaruOfElCajon.com

Of El Cajon
900 Arnele Ave, El Cajon • 619-440-0404
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WWW.SDMILITARYAUTODISCOUNTS.COM

2202 National City Blvd. 619-375-0409

$8500 Off EVERY IN-STOCK
2020 ENCORE GX

2020 Buick Encore GX

2020 Buick Encore GX
Lease

$199
MSRP $26,540. $199 / MO + tax. 36 MONTH LEASE, $500 down, 10,000 miles per year. Residual 

$12,473.80 OAC. Includes $1000 Costco Membership Discount -  must qualify. 1 at this offer #3200388

ONLY
$500

DOWN

mo.
+ Tax

Discount Includes: $5000 dealer discount and $3500 GM rebate. 
You do NOT have to qualify for anything to get these discounts. 

BLOWOUT!!
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Local Mililtary

.com

TOP QUALITY FIBERGLASS TONNEAU
COVERS & TRUCK CAPS

10460 Mission Gorge Rd.
Santee, CA 92071

619-749-0742
Work Smarter, Play Harder!

Spray on Bedliners
MILITARY DISCOUNT

Get $25 off $300 or more with this ad

.com

Armed Forces Dispatch
(619) 280-2985

Published by Western States Weeklies, Inc.
2604 B-280 El Camino Real, Carlsbad, CA 92008 

E-mail: editor@navydispatch.com
Publisher.............................Sarah Hagerty

The Dispatch is published weekly on Thursdays, by West-
ern States Weeklies, Inc., as a commercial, free-enterprise 
newspaper. It does not necessarily reflect the opinion of the 
Department of the Navy and is in no way associated with 
the Department of the Navy. The editorial objective of the 
Dispatch, however, is to promote support for a strong military 
presence. The opinions and views of writers whose materials 
appear herein are those of the writers and not the publishers. 
Appearance of advertising does not constitute endorsement 
by the Dispatch or Western States Weeklies, Inc. Consumers 
should make informed decisions when purchasing products 
and services, and when considering business opportunities, 
and research before investing. Subscription by mail is $70 per 
year to CONUS or FPO address.

FREE ESTIMATES - Serving Military for Over 23 years
BRAKE SERVICE

SPECIAL
from $

Per Axle, Parts & Labor included. Most Cars
Standard Brake Packages

Don’t Wait Until You Have a Problem!

A/C
Service

and
Repair

Body
Work
and

Paint

CLUTCH
$

Most Cars. Parts & Labor included.

Includes: Pressure plate and disc. Adjustment,

New throw out bearing. Pilot bearing. Inspect flywheel

TIMING BELT
SPECIAL

from
$

Most Cars. Parts & Labor included

FUEL INJECTION
SERVICE

from
$

Most Cars. Parts & Labor included

CV JOINT
AXLE

from
$

Most Cars. Parts & Labor included

619-534-9466

Infinitihairtique

Complimentary
Consutation

New Clients 
Now 

Being Accepted

Keratin
Smoothing Treatment 

Olsen
continued from page 4
throughout San Diego Coun-
ty.

Veterans homelessness is a 
particular passion for Olsen. His 
father Robert served as a Marine 
in the Korean War, catapulting 
the junior Olsen to helping out 
whenever he can with veterans 
issues, including health care. 

“I want to encourage homeless 
veterans,” he said. “I met one 
man, who was injured in battle, 
and he goes to the VA hospital 
3-4 times a week, but the VA 
brought him down to 20 percent 
disability. A lot of vets say, ‘that’s 
all I’m worth is 20 percent.’ I 
encourage them to fight for their 
rights. When they fight in war or 
conflicts, a lot of them give up 
on life. They need to fight for 
themselves, even after war”

Besides assisting homeless 
vets, he makes the lives of fam-

ilies with terminally childen 
better through his generosity.  
His humanitarian work during 
Christmas time, especially toys 
to hospitalized kids. has been a 
staple for him for years. “I carry 
a lot of the spirit in me from those 
kids who passed away when I do 
my humanitarian work.”

He said a lot of his work stems 
from family tradition, refering to 
his grandmother who would “fix 
food for families and for kids 
on the street” during the Great 
Depression.

He’s not quite sure how the sports 
world found out about his altruism, but 
on his 30th anniversary of compassion-
ate giving, he received autographed 
photos from ex-NFL quarterbacks Joe 
Montana and Eli Manning.

Throughout the years, many peo-
ple have benefited from Jeffrey 
Olsen’s unselfish gestures of 
kindness. Many years are sure 
to follow.

Jeffrey Olsen (l) and Phillip  Sammuli, vice president 
of Development for the ASYMCA San Diego, with do-
nated jacket and sweater. Courtesy photo

by Sarah MacMillan

PORT HUENEME - The Na-
val facilities command here has 
received two, 250kW - 4-hour 
batteries to undergo testing at a 
microgrid test bed.

The two batteries are part of 
the larger adaptive and trans-
portable microgrid with energy 
storage project - also known as 
the northern battery project - op-
erated by Naval Surface Warfare 
Center - Port Hueneme Division, 
and contracted by  Electric 
Power Research Institute.

Sponsored by the California 
Energy Commission and the Of-
fice of the Secretary of Defense 
Environmental Security Tech-
nology Certification Program, 
the northern battery project 
will demonstrate and deploy 
standardized, renewable-based, 
resilient, and highly penetrable 
distributed energy resources, 
with the goal of providing a safe, 
controllable and reproducible 
microgrid.

Engineering and Expedition-
ary Warfare Center’s Microgrid 
Test Bed offers industry partners 
the ability to test and validate 
the performance of renewable, 
alternative energy and storage 
technologies in a real world 
simulated environment. The 
microgrid test bed also provides 
the NAVFAC enterprise a unique 
capability to validate the per-

Microgrid test bed begins battery testing for large 
adaptive and transportable energy storage project

formance of various renewable 
energy storage devices, no mat-

ter the generation, and address 
performance gaps in knowledge 
and experience with designing, 
operating and controlling the 
installation of microgrids.

The northern battery project is 
scheduled to provide data-driven 
solutions to the many challenges 
associated with microgrid de-

A basic layout of a microgrid test bed. 
Courtey photo

ployments (many of which are 
unstandardized and do not offer 

the technical 
c o m p l e x -
ity to support 
customized 
projects), and 
to support the 
reliability of 
military da-
tabase server 
farms, which 
r e q u i r e  a 
large amount 
of power to 

run and keep the collection of 
computers cool.

The two batteries will be inte-
grated with a 500kWac (kilowatt 
alternating current) photovoltaic 
carport - or solar carport canopy 
with solar panels attached - cur-
rently under development by 
NAVFAC Southwest through a 

utility energy service contract 
with Southern California Edison. 
The integration will provide 
smooth power during solar out-
ages and fluctuations; provide 
emergency power during local 
blackout events; reduce electric-
ity supply costs; optimize elec-
tric vehicle charging stations; 
reduce diesel unit emissions; and 
improve the overall power sup-
ply resiliency and reliability.

Battery testing will document 
commercially available technol-
ogies and deployment strategies 
to make microgrid technology 
standardized and deployable at 
more contested military installa-
tions. If the testing succeeds, the 
enhancements from the northern 
battery project will dramatically 
increase deployment opportuni-
ties at U.S. military bases over 
the next 10 years.

Camp Pendleton MCCS Impact We’re open to serve you

Del Mar & San Onofre 
Beachfronts
Del Mar Beach Cottages & 
Campsites
Del Mar Marina
Lake O’Neill
San Onofre Cottages
The Grill at Leatherneck Lanes
Barbershops
Auto Skills
ITT & Latitudes Travel
Pacific Views Event Center
Restaurants

Marine Memorial Golf Course
Stepp Stables
Recreational Checkout
Recreational Shooting
Pendleton Theater & Training 
Center

Food, Leisure, Hospitality & Services

Semper Fit
Fitness/HITT Centers
Single Marine Rec Centers
13 Area Pool

Marine & Family Programs
Community Counseling Center
For anyone affected by and 
needing to report abuse, call 
the 24/7 Domestic Violence 
helpline at (760) 500-2633.

Family Advocacy Program
New Parent Support Program
Substance Abuse Counseling
Sexual Assault Prevention & 
Response
Family Team Building
Exceptional Family Member

Complete list can be found at 
https://www.mccscp.com/impact.
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The Meat & Potatoes 
of Life

by 
Lisa

Smith
Molinari

I’ve never understood the thrill 
of camping out, standing in long 
lines, and elbowing fellow shoppers 
on Black Friday, just to get a few 
bucks off of an Insta-Pot or Nintendo 
Switch.  Frankly, I’d rather stick a 
hot poker in my eye than fight the 
holiday crowds the day after Thanks-
giving, when I’m usually sucking 
leftover turkey from my teeth and 
watching old movies.

So when the media reported that 
Black Friday had been rendered “ir-
relevant” by the 2020 coronavirus pan-
demic, I felt vindicated and relieved.

However, I soon learned that 
Black Friday had not been cancelled 
after all — it was merely “rein-
vented.” Instead of one day of holi-
day shopping mania, the consumer 
mayhem formerly known as Black 
Friday had been stretched out over 
October, November and December. 
The prolonged agony now included 
online and in-store discounts, incen-
tives for curb-side pick up to avoid 
delivery delays, and “Health Ambas-
sadors” to monitor occupancy limits 
and enforce safety protocols.

Oh, joy.

As a woman with beefy upper 
arms and habit of losing receipts, I 
am a firm believer in trying on and 
eyeballing items before buying. I 
would normally insist on shopping in 
store, but the pandemic restrictions 
have forced even me to bend my own 

Escaping the holiday 
shopping vortex
rules. Against my better judgment, I 
reluctantly tried online shopping to 
buy my 2020 Christmas gifts.

Once on my laptop, I was sucked 
in by flashy digital ads promising 
“Forty-percent off for a limited 
time!” and “Free shipping with cou-
pon code!”  For a moment, I thought 
that I might actually save money. Af-
ter creating accounts and accepting 
cookies that would fill my inbox with 
countless junk emails for months to 
come, I filled various online shop-
ping carts with a variety of gifts for 
my whole family.

“Who knew online shopping 
would be so easy and affordable!” 
I thought, just before keying in the 
first coupon code. I pressed the 
return key, excited to see my sav-
ings, when I suddenly found myself 
caught in a digital vortex from which 
there was no escape.

An agonizing two hours later, I 
had painstakingly discovered that 
one coupon was for in-store pur-
chases only, three had expired, and 
although another WAS for online 
purchases, it only applied IF you 
used a store credit card, which we 
didn’t have. I tried to avail myself 
of the advertised military discount, 
but it only worked on Tuesdays, 
and then, only if I’d been pre-ap-
proved after scanning and upload-
ing a copy of my husband’s form 
DD-214. Monday discounts were 
for first responders, Wednesdays 
were for seniors, Thursdays were 
for medical workers, Fridays were 
for left-handed dyslexics, Saturdays 
were for orphaned red-heads, and 
Sundays were for polka dancers. Or 
something like that.

In the end, only the free ship-
ping discount worked, and after 
completing the transaction, I real-
ized that I’d paid prices that were 
jacked up to compensate for the 
complicated Black Friday discount 
schemes. Feeling defeated, I longed 
for the pre-Internet holidays of my 
youth, when gift lists were shorter, 
shopping was limited to a couple of 
weeks in December, and people gave 
simple items that were appreciated.

Back then, we relaxed in our 
gabardine slacks at home, making 
thoughtful crafts like macrame owl 
wall hangings and pencil caddies 
made from mayonnaise jars stuck 
with bits of masking tape rubbed 
with shoe polish. We crocheted awk-
ward sweater vests, made crooked 
cutting boards in shop class, and 
fashioned ash trays out of clay. 
And if we weren’t crafty, we went 
to old-fashioned department stores 
and bought our loved ones mod-
estly-priced Avon perfumes, English 
Leather cologne, handkerchiefs, ties, 
tea towels, record albums, Nerf balls, 
Slinkys and mood rings.

Ah, the good old days…

On second thought, I hope this 
doesn’t give my family the wrong 
idea. I may have openly disparaged 
the evils of Black Friday shopping 
and extolled the virtues of hand-
made gifts, but let’s be clear: I do 
NOT want to open a box on Christ-
mas that contains anything made out 
of macaroni noodles and yarn.

If you are looking for a gift for me, 
I recommend you search online and 
use a coupon code. Size ten, roomy 
in the sleeves. 

Capt. Eric Anduze, commanding 
officer aircraft carrier Theodore 
Roosevelt, uses the shipboard an-
nouncing system to address the 
ship’s crew before their Thanksgiv-
ing meal. Navy photo by MC2 Kyle 
Hafer SAN DIEGO 

Nov. 26, 2020 

Lt. Col. Juliet Calvin, CO of 1st Net-
work Battalion, Marine Corps Cy-
berspace Operations Group, un-
cases the American flag during a 
ceremony. The battalion provides 
security, operations, and protection 
Marine Corps Enterprise Network 
west division. Photo by Lance Cpl. 
Andrew Cortez CAMP PENDLETON,

Nov. 20, 2020

Sailors and Marines create their 
own holiday cards during an MWR 
program event aboard Makin Is-
land amphibious assault ship. 
Makin Island Amphibious Ready 
Group and the 15th MEU are train-
ing at sea. Navy photo by MC3 
Aaron SperlePACIFIC OCEAN 

Nov. 14, 2020

Lt. Gen. Charles Chiarotti, right, 
installations and logistics deputy 
commandant, tours warehouse 
facilities at Marine logistics base 
with a group from First Force Stor-
age Battalion. Photo by Sgt. Jack 
AdamykBARSTOW 

Nov. 17, 2020

SAN DIEGO  - Southwest 
Regional Maintenance Center 
(SWRMC) Chief Petty Officers’ 
Association (CPOA) members 
delivered Thanksgiving meals 
to Sailors and their families on 
Nov. 20.

“The effort of our CPOA to 
ensure our SWRMC Sailors 
and their families are taken care 
of during this Thanksgiving 
season exemplifies the values 
of the SWRMC Team,” said 
Capt. David Hart, SWRMC’s 
commanding officer. 

“It has been a tough year and 
it is more important than ever 
that we are taking care of each 
other.”

The idea for this program 
stemmed from the desire to 
provide assistance to Sailors 
who might need some extra help 
this season. It is the job of chiefs 
to ensure their junior Sailors are 
taken care of and, with the added 
stress of the holiday season dur-
ing the current pandemic, the 
CPOA knew there was a need 
for help.

Partnering with a local grocery 
store, the CPOA, SWRMC’s 
officer wardroom, and chief 
petty officer selectees delivered 
Thanksgiving meal kits to 61 
families the weekend before 
Thanksgiving ensuring those 

families had a holiday meal to 
enjoy together. Each holiday 
meal box includes a whole 
turkey, stuffing, mashed pota-
toes and gravy, and vegetable 
sides to feed a family of 6 to 
8 people.

“The meal kits were donated 
through our local Vons super-
market from donations made 
by shoppers at checkout,” said 
Senior Chief John Shubert. “For 
every dollar donated, the Food 
Bank provides traditional holiday 
meals to local military families 
and families facing hardships. 
The CPOA was also able to 
purchase additional meal kits 
to make sure every family was 

CPOs bring Thanksgiving to Sailors, families
cared for this Thanksgiving.”

This is SWRMC’s first year 
participating in the fundraiser.

“It is important that as an 
organization we are not only 
supporting the Fleet, but we 
are also supporting each oth-
er,” added Hart.

SWRMC is meeting its mis-
sion to provide superior ship 
maintenance, modernization, 
technical support, and training 
for the Pacific Fleet.

For more on SWRMC, visit 
https://www.navsea.navy.mil/
Home/RMC/SWRMC.

Region Legal Service Office (RLSO) Southwest
 RLSO SW supports the op-

erational readiness of Navy 
commands and Sailors in the 
Southwestern U.S. by providing 
responsive, timely and accurate 
legal guidance, support services 
and training in the areas of mili-
tary justice, administrative law 
and legal assistance.

Legal assistance is available 
for consumer/financial affairs, 

disaster relief support and ad-
vice, family law, foreclosure 
advice and counseling, immi-
gration, notary services, powers 
of attorney, landlord/tenant 
matters, Service members’ Civil 
Relief Act, small claims court 
matters, victim assistance, and 
wills/estate planning. 

PHONE: Staff Judge Advo-
cate Office: 619) 532-1418

One major, ongoing expense as-
sociated with vehicle ownership is 
its maintenance. You have limited 
choices: either maintain it yourself, 
which requires a high level of ex-
pertise and expensive, specialized 
equipment; or pay someone else 
to maintain it for you. Most people 
ultimately choose the latter for new 
vehicles – in part because they are 
technically complex and challenging 
to work on.

In conjunction with your purchase 
of a new vehicle, your selling deal-
ership will probably offer you the 
opportunity to purchase a prepaid 
maintenance plan. They will justify 
this by explaining to you how, by 
paying in advance, you will save 
money when compared to paying 
for your service appointments as you 
go. You might think that predicting 
your eventual savings or deficit 
would simply be a matter of finding 
out the cost of each of the services, 
adding them up and then comparing 
that total to what the price is for the 
maintenance contract that you are 
being offered. However, comparing 
costs of a maintenance plan versus 
paying-as-you-go is much more 
complicated than that, compounded 
by the coronavirus pandemic/CO-
VID-19.

Maintenance plans are not only 
contingent upon mileage driven, 
but also on elapsed time. During 
COVID-19, many of us have sharply 
curtailed our driving. I am writing 
this in early December, 2020. Since 
purchasing my 2021 Toyota RAV4 
Prime in mid-August of this year, 
I have only driven it a total of 726 
miles. By contrast, in past years I 
have driven thousands of miles in 
the same time period.

My Toyota WARRANTY & 
MAINTENANCE GUIDE not only 

Vehicle maintenance plans during 
COVID-19 - Things to consider

shows the mileages at which service 
visits are due, but also when they are 
due by. For example, my first service 
is due at either 5,000 miles or six 
months, whichever comes first. I’ve 
driven my new vehicle for over three 
months. With the limited amount of 

my driving, I might not even drive 
1,000 miles in my first six months 
of vehicle ownership. By that time, 
I will have to take it in for its first 
service. 

ToyotaCare provides the first two 
years of scheduled maintenance 
— plus Roadside Assistance — at 
no extra charge. Additionally, due 
to COVID-19, Toyota has extended 
ToyotaCare by 3,000 miles or three 
months, so that customers can use 
the free 25,000-mile service too, 
even if they have not driven enough 
miles.

The maximum benefit of the 
ToyotaCare Plus Premium Prepaid 
Maintenance Plan would either cover 
my Toyota vehicle for its first 75,000 
miles or by Aug. 23, 2026 (which 
includes a bonus grace period year 
to finish using the services or lose 
them), whichever comes first.

To best determine if a prepaid 
maintenance plan may save you 
money, you would need to make an 

educated guess about how many of 
the service visits you are likely to 
actually take advantage of before 
your maintenance plan expires. If 
you do not drive very much and get 
the services done at the maximum 
time intervals, you would end up 
losing some of your prepaid service 
visits. Each of the 5K, 10K, 15K 
and 20K services would be done at 
six-month intervals, and then the 
25K service could get done three 
months later. After that, you could 
start getting two of the ToyotaCare 
Plus prepaid maintenance plan ser-
vice visits per year (30K, 35K, 40K, 
45K, 50K, 55K and 60K) until the 
plan expires, which would leave the 
65K, 70K and 75K prepaid service 
visits unredeemed.

This gets even more complicated. 
Only “normal factory-scheduled 
maintenance” is included. Not 
covered in my RAV4 example are 
additional items that your dealer 
might recommend, nor are more 
frequent service visit intervals due 
to “Special/Severe Operating Condi-
tions,” such as “driving on dirt roads 
or dusty roads,” and/or “driving 
while towing, using a car-top carrier, 
or heavy vehicle loading.”

On the plus side, my prepaid 
maintenance plan remains refund-
able — on a pro-rated basis — until 
my “Agreement Expiration Date” 
(Aug. 23, 2025). However, note 
that this date is a full year before the 
grace period for using the prepaid 
service visits ends.

To decide if a prepaid mainte-
nance plan is right for you, try to get 
estimated prices for the service visits 
you’ll need during that period, read 
all of the fine print, and negotiate a 
good price for the maintenance plan.
Copyright © 2020 by Jan Wagner 
– AutoMatters & More #669

COVID-19 UPDATE 
For the health and safety of clients, staff, and attorneys, the 

Region Legal Servie Office Southwest offices will provide 
remote services only until further notice. Walk-in services 
aren’t available at this time. Call contact your local office for 
assistance scheduling a remote appointment. 
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CLASSIFIEDS

LOW
COST

DIVORCE
Recordon & Recordon, Attorneys

• SUPPORT •
• CUSTODY •

• VISITATION •
• MEDIATION •
• ADOPTION •

PAYMENT PLANS
Free Consultation

(619) 232-1717
Mission Valley ... 283-7777
El Cajon ............ 442-6999
Chula Vista ....... 427-3404________________________

LOW
________________________

LOW
COST

BANKRUPTCY
Recordon & Recordon, Attorneys

STOP
Creditor Calls

Home Foreclosure
Repossessions

PAYMENT PLANS
Free Consultation

(619) 232-1717
Mission Valley ... 283-7777
El Cajon ............ 442-6999
Chula Vista ....... 427-3404_______________________

ATTORNEYS
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MASSAGE

HORSE BOARDING 
CARLSBAD
$400/month
Western casual,

family-oriented ranch.
We have roomy 12x48 or 12x24

corrals and provide a veterinarian
recommended diet twice daily.

760.840.0187

HORSE BOARDING

ARMED FORCES
DISPATCH 

CLASSIFIEDS
To place your ad, please call the 

Classified Advertising Department 
at (619) 280-2985.

Deadline to place an ad 
is Tuesday at noon. 

See your ads in print, 
and on the web, on Thursday!

AVAILABLE NOW!!!
1, 2 or 3 BR’s  Apartments,

 Townhouse & Houses

MOVE-IN SPECIAL!

LEADINGHAM
REALTY
1062 Palm Ave., 
Imperial Beach

619-424-8600
TF_____________________________________

CROSSWORD ANSWERS

LANDSCAPING
Landscaping/Tree Service 

Free estimates, 25 years experience. 
Any day. 760-685-7585.

12/24
_________________________________________________

JYC Landscape - Complete Yard Maint. Mow-
ing, hedges, tree trim, sprinklers, planting, weed 
cntrl, sod, rock/bark, hauling, DG. General 
clean-ups, weekly, bi-weekly, monthly service.

Low rates/free estimates. 619-446-7221.
12/31

SUDOKU SOLUTION

New Energy
Massage

3817 University Ave. • SD, Ca. 92105
1 Block West of I-15

619.795.0955
$10 Discount on any Massage

Open 7 Days a Week • 9am-10pm
NO APPOINTMENT NECESSARY

12/17

  RENTALS APARTMENTS 

COPY EDITING/PROOFREADING

1966 FORD F-100 CUSTOM CAB PICKUP 
TRUCK “Old Blue.” 3 on the tree. Runs 
but needs lots of TLC on interior and body. 
Project truck. It runs and has non-op filed 
this year. We’re downsizing. Call for info. 
619-246-2461 leave message.
_________________________________________________

     RENTALS HOUSES

FURNITURE

AUTOS FOR SALE

Crossword Puzzle

11/26

Acme furn for living rm, bedroom, family 
rm, dining room. Excellent condition. 

Call to see 619-757-7887.

WOOD CARVED CHERRY FURNITURE

PARADISE VALLEY – Military pref. Cable, 
microwave, fridge & Utilities included, $650 
Monthly. Clean & Quiet. 619-709-7389.

12/17

Roy’s Sudoku

Randy’s Editorial Service
COPYEDITING, PROOFREADING

Over 20 years experience.
Detail oriented. I will review your 

grammar, punctuation, and spelling
to ensure that your documents are 

reader friendly.
Call or text: 619-261-6074

Across
1 Not very spicy
5 Time and again, to a bard
8 Stage surprise
13 More reasonable
14 Give in to jet lag
15 Far from posh
16 Steinway parts
18 Whack, biblically
19 Space-saving abbr.
20 Mayberry kid
21 Bk. before Philippians
22 Cajun crustacean
24 Lowlifes
28 Bell-shaped lily
29 Hobbyist’s blade
31 Laura of “Marriage Story”
33 BMW competitor
34 Merged comm. giant
35 “Are you serious?”
39 Awareness-raising TV ad
42 Lose stamina
43 A whole lot
46 Cartoon character who is five apples tall
50 Chase scene maneuvers, slangily
52 Some bottled waters
53 Most tidy
55 Arcing shot
56 Fleshy facial feature
57 Student advocacy org.
58 Off-the-cushion pool shot
60 Receives a go-ahead ... and a hint to 
what’s hidden in 16-, 29-, 35- and 46-Across
62 Render weaponless
63 Maiden name lead-in
64 Country rocker Steve
65 Jam-packed
66 FedEx rival
67 React to yeast

Down
1 Restaurant host
2 Like most pet birds
3 Writer Deighton
4 Dickens’ “The Mystery of Edwin __”
5 Upstate New York lake
6 Actress Dunaway
7 Playfully pranks, for short
8 Stubborn equine
9 Cut down to size
10 German city where Wagner was born
11 Crime after a data breach, perhaps
12 “See ya”
13 Architectural details
17 Title planet in a 2001 sci-fi film
23 In need of patching
24 __ finder: carpenter’s tool
25 Wine city near Sacramento
26 Just managing, with “out”
27 Witness
30 Coast Guard Academy student
32 “__ your life!”
36 Dee who sang with Elton
37 Spring flower
38 Joint ailment
39 Prof.’s degree
40 Maritime route
41 Concession speech deliverer
44 Paging gadgets
45 Ventricular contraction
47 Hercules’ 12 challenges
48 Low-risk govt. securities
49 Evergreens used for archery bows
51 Buffy’s weapon of choice
54 Make changes to
56 Wrangler maker
58 Bovine chew
59 French Mrs.
60 Oxlike antelope
61 Yokohama yes

Dec. 4-6: ‘December Nights’ festival 
offers tasty treats from local food vendors

The City of San Diego is bringing some holiday cheer to residents 
who are disappointed at the cancellation of the annual December Nights 
event as a result of the COVID-19 pandemic. The City announced it will 
host a reimagined version of the popular festival this year at Inspiration 
Point, across the street from Balboa Park.

Taste of December Nights brings together a variety of delicious 
offerings from some of San Diego’s most popular food vendors in a 
convenient, contactless and safe environment. The three-day event 
will be held Friday, Dec. 4, through Sunday, Dec. 6, from 11 a.m. to 
10 p.m. at Inspiration Point Way. The first 500 vehicles to arrive each 
day of the event will receive a commemorative tote bag with giveaway 
items. Visit http://www.sandiego.gov/DecemberNights

Stadium seats available to purchase
We hope you are as excited as we are about the construction of the 

new Aztec Stadium that is currently underway! As we look forward to 
this next chapter, we want you to be able to capture a piece of history 
from the old stadium as well. Whether you call it San Diego Stadium, 
Jack Murphy Stadium, Qualcomm Stadium, or SDCCU Stadium, it has 
been a part of so many wonderful memories for San Diego State and the 
greater San Diego community. Here are some key details to note:

• The seats are only sold in pairs. Purchases are limited to two (2) pairs 
(i.e. four (4) seats) per person.
• Seats are $329 per pair.
• The seats come as-is; riser-mounted. If you’d like to purchase brackets 
for your seats you can order those from Stadium Seat Depot.
• We cannot accommodate specific seat numbers, but you will have the 
option to purchase seat numbers to affix to your seats from Stadium 
Seat Depot.
• Shipping is not available; seats are available for pick-up only and those 
mid-December pick-up dates will be communicated to you via e-mail.
For information visit https://goaztecs.com/sports/2020/11/19/sdccu-
seat-sales.aspx

Resources for pet families from 
the San Diego Humane Society
Community Pet Pantry, Tuesday-Sunday, 9am-6pm

San Diego Humane Society’s Community Pet Pantry provides 
free pet food to families in need. Community members may come 
to our El Cajon, Escondido, Oceanside and San Diego campuses 
six days a week to pick up dry cat or dog food in addition to other 
supplies as available.

Learn More>> https://secure.sdhumane.org/site/R?i=stGf5UloH
sMjN4UpQTrL3A

Virtual Pet Loss Support Group, Sat., Dec. 19, 10-11:15am
Family, friends and society don’t always understand how drasti-

cally the loss of a pet can affect us and can find it difficult to support 
the grief we often feel. Our Pet Loss Support Group provides an 
environment where thoughts and emotions can be shared and feel-
ings of grief are understood and validated.

Due to COVID-19, our sessions are virtually hosted on Zoom. The 
Pet Loss Support Group is open to everyone ages 10 and up and is 
appropriate for those who have recently lost a pet, are still mourning 
an old loss, are anticipating the death of a pet or are preparing for 
euthanasia. Limited spaces are available.

Learn More>> https://secure.sdhumane.org/site/R?i=WGgS3_fsZ-
wViAtrF8caACw

Mobile Adoption Meet & Greet
• Kendra Scott Fashion Valley, 7007 Friars Road, Suite 572, San 

Diego • Saturday, Dec. 5, 1-3pm.
• Kendra Scott UTC, 4309 La Jolla Village Drive, Suite #2330, 

San Diego •  Saturday, Dec. 19, 1-3pm.

Virtual Scout Programs, Ongoing, $40 per troop
Join us for a virtual scout program! All programs are 45 minutes 

and include a live, virtual humane education lesson, including meet-
ing an animal, as well as activities to complete at home. Scouts are 
also invited to work on their Bronze, Silver and Gold Award projects, 
as well as complete Eagle Scout projects with us.

L e a r n  M o r e > >  h t t p s : / / s e c u r e . s d h u m a n e . o rg / s i t e /
R?i=zPNmzbrT5imX1ayTJ-rbow
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Health & Fitness

Wylde Sydes Tattoo & Piercing

OPEN
7 DAYS A 

WEEK

10% OFF 
TATTOOS
and/or

$5 OFF 
PIERCING

1515 Palm Ave. #K1
San Diego, CA 92154

619.575.6792
www.wyldesydestattoo.com

by David Vergun
The chief operations officer for 

Operation Warp Speed discussed 
how the COVID-19 vaccines will 
be delivered and administered.

Army Gen. Gustave F. Perna 
held a press briefing on Operation 
Warp Speed in Washington, D.C., 
last week.

Once the Food and Drug Ad-
ministration authorizes the vac-
cines from pharmaceutical com-
panies Pfizer and Moderna, they 
will be distributed to any location 
in America that the state approves 
as the provider, he said. Officials 
are now working with each juris-
diction to plan and then figure out 
allocation within the states.

For each location, however, 
there’s a minimum delivery re-
quirement of the vaccine, which is 
975 doses by Pfizer, and 100 doses 
by Moderna,” he said.

It’s important to ensure every-
one understands the cold storage, 
distribution, use and administra-
tion process for the vaccines, 
Perna said.

COVID-19 vaccine delivery dry runs taking place across U.S., general says

I’m very, very confident that 
we have a solid plan and that we 
have the ability to observe, watch, 
monitor, adjust to meet the re-
quirements, as has been specified 
through the states.”

After issuing the initial batch, 
called the “safety stock,” officials 
will monitor providers to ensure 
they’re following the guidelines, 
he said. Once there is confidence 

that the process is being followed 
correctly, more vaccines will be 
made available to them.

For some time, the Defense 
Department and the Department 
of Health and Human Services, in 
partnership with the Centers for 
Disease Control and Prevention, 
has been working with the juris-
dictions on how to run scenarios 
to actually determine where to put 
the allocation of vaccines to the 
best advantage, he said, adding that 
they are following Food and Drug 
Administration and Chartered In-
stitute of Procurement and Supply 
guidance during this process.

“I’m very, very confident that 
we have a solid plan and that we 
have the ability to observe, watch, 
monitor, adjust to meet the re-
quirements, as has been specified 
through the states,” he said. 

“We’re working on this con-
stantly. We work rehearsals of dif-
ferent scenarios to make sure we’re 
capturing all the nuances of the 
delivery,” he continued. “But each 
and every week we get stronger. 
Each week we’re one week closer 

Army Gen. Gustave F. Per-
na, chief operations of-
ficer for Operation Warp 
Speed, speaks at a brief-
ing on Operation Warp 
Speed in Washington, 
D.C., Nov. 24, 2020. 

to distributing the vaccine, we’re 
one week closer to refining to the 
exactness that we need to have to 
do this. And I’m very confident in 
that process.”

Perna said it was exciting to 
watch Pfizer and Moderna go 
through similar processes to make 
sure that their product is right from 
the beginning. 

Pfizer is implementing a very 
aggressive approach to figuring 
out how to get their product out to 
the administration sites, he said. 
They’re rehearsing and are run-
ning through the actual process 
of registering products through 
a jurisdiction. Then they are de-
livering the product and walking 
through the administration sites 
to open boxes and dispense the 
vaccines. Through this process, 
they’re capturing lessons learned 
and putting those in training prod-
uct back sheets, as well as creating 
training videos.

There are 54 locations where 
this training is taking place, he 
said. As Pfizer has worked with 
those sites “we see growing con-
fidence in everybody [who is] us-
ing it. And that has been the story 
throughout every rehearsal.”

The Pfizer vaccine has an ultra-
cold storage requirement, Perna 
noted. This is not necessarily a 
limiting factor though. Pfizer has 
created a container, which is aug-
mented with dry ice that maintains 
the vaccine at the appropriate level 

for up to 20 days.

Moderna is a different case, he 
said. Their storage requirement is 
not as cold – about the temperature 
of a kitchen freezer, which most 
pharmacies have. It has greater 
stability in that it can go into this 
refrigeration for up to 30 days. 
Therefore, the Moderna variety 
will make it easier to get to more 
rural areas.

Collaboration and planning with 

Alfiya Mityukova, a registered nurse, and Roderick 
Johnson, a research assistant, demonstrate patient 
screening for the Operation Warp Speed COVID-19 
vaccine trial at Brooke Army Medical Center, Fort 
Sam Houston, Texas, Nov. 16, 2020. BAMC and Wil-
ford Hall Ambulatory Surgical Center are participat-
ing in the Phase III trial to evaluate the vaccine under 
development by AstraZeneca as part of a national 
initiative to accelerate the development, production 
and distribution of COVID-19 vaccines, therapeutics 
and diagnostics. Photo by Jason W. Edwards, U.S. 
Army.

national chain pharmacies CVS 
and Walgreens has also been done, 
Perna said. 

“We are well on our way to 
successfully administering both 
vaccines to the American people 
in the near future,” he said.

Perna was joined at the press 
briefing by Alex M. Azar II, HHS 
secretary; and, Dr. Moncef Slaoui, 
chief advisor for OWS.

On Friday, Nov. 27, the DoD re-
leased the memo for Extension of 
Maximum Telework Flexibilities 
extending the limited exception 
to policy provided by the USD 
memorandum on March 8, 2020. 

The memo advises DoD Com-
ponents may allow civilian em-
ployees to telework during an 
emergency ( e.g., continuity of op-
erations event, office closure due 
to adverse or inclement weather, 
or pandemic health crisis) with 
a child or other persons requir-
ing care or supervision present 
at home. Employees must still 

DOD guidance on extension of 
maximum telework flexibilities

account for work and non-work 
hours during their tours of duty 
and take appropriate leave (paid or 
unpaid) to account for time spent 
away from normal work- related 
duties (e.g., to care for a child or 
dependent).

See the memo here: ht-
tps://media.defense.gov/2020/
Nov/30/2002543421/-1/-1/1/
DOD-GUIDANCE-ON-EXTEN-
SION-OF-MAXIMUM-TEL-
EWORK-FLEXIBILITIES.PDF

by Jim Garamone, DOD News
There is light at the end of 

the COVID-19 tunnel, but DOD 
— like the United States as a whole 
— faces some tough times, Penta-
gon officials said Nov. 24.

Like the rest of the country, 
DOD has experienced a rise in 
the number of cases of COVID-19 
and commanders are taking steps 
to stop the spread of the disease, 
Pentagon spokesman Jonathan 
Rath Hoffman, said during a press 
conference.

“We’ve seen a general uptick 
in COVID-19 positive cases as 
we head into the holiday season,” 
he said. “We wanted to take this 
opportunity to re-emphasize the 
importance of taking preventive 
measures to mitigate against the 
spread of coronavirus, particularly 
following CDC guidelines.”

These guidelines include wear-
ing a mask, washing hands and 
maintaining a social distance of at 
least six feet. The DOD will adhere 
to these standards, Hoffman said. 
Part of the efforts against the coro-
navirus is upping protection at the 
Pentagon, for example, to health 
condition bravo plus. The move 
mirrored what many commanders 
in many bases around the world 
have done, Hoffman said. 

“These changes are based on 
authorities delegated in March, 
giving commanders the flexibility 
to respond in the best interest of 
their personnel by maintaining 
mission effectiveness,” Hoffman 
said. “We will of course keep eve-
ryone posted on additional force 
condition level changes.”

Hoffman also spoke about the 
progress in producing a vaccine 
against the virus that has killed 
more than 258,000 Americans. 

DOD responds to uptick in COVID-19 infections
There are now three vaccines 
that have proven efficacious, and 
DOD officials are working with 
Operation Warp Speed to get the 
vaccines to the people who need 
them most. 

“We are now a significant step 
closer to ending the COVID-19 
pandemic,” he said. “And in the 
coming weeks, Americans will 
begin to see vaccine distribution 
far and wide. The department 
continues to support this whole-
of-government response and is 
immensely proud of the work that 
has gone into Warp Speed.”

The first vaccines — by guid-
ance of the Centers for Disease 
Control — will go to health care 
workers, and those particularly 
vulnerable to coronavirus. Hoff-
man said DOD officials are still 
working with CDC experts to 
determine where service mem-
bers and their families fit in the 
priority list. 

The mission for DOD with re-
gards to COVID-19 has been stable 
since the beginning of the pandemic 

in February: the protection of the 
DOD workforce, the continuation 
of the DOD mission and to support 
the whole-of-government approach 
to combating the virus, said Ken 
Rapuano, the assistant secretary of 
defense for homeland defense and 
global security.

Naughty
ORNice

Military Discount 20% Off
With valid military ID. Some restrictions may apply. 

Not valid on any sale items. Not valid with other offers 
or prior purchases. Exp. 1/10/21

COME SHOP THE LOVE BOUTIQUE
FOR FUN & SEXY 

STOCKING STUFFERS

2130 Industrial Ct., Vista, CA 92081 

866-711-0425
Shop online at www.shoptheloveboutique.com

7 Days a Week 10am - 10pm
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0 4-WHEEL ALIGNMENT FRONT BRAKE SPECIAL

$8995
+ tax

WAS $11985X
• Precision computerized wheel alignment

• Adjust caster, camber & toe
• Inspect suspension for wear

• Center steering wheel • Inspect tires
Toyotas, Hyundais, or Subarus only. Most models. Must present coupon. 

Cannot be combined with any other offer or discount and cannot be applied 
toward previous purchases. Offer expires 12/31/20.

Synthetic, V6 & V8 additional. Toyotas, Hyundais, or Subarus only. 
Please present coupon at time of purchase. Cannot be combined with any 
other offer or discount and cannot be applied toward previous purchases. 

Please present coupon at time of write up. Offer expires 12/31/20.

Toyotas, Hyundais, or Subarus only. Most models. Must present coupon. 
Not valid with any other offer or discount. Valid only at  Frank Auto Motors locations. 

Cannot be combined with any other offer or discount and cannot be applied 
toward previous purchases. Offer expires 12/31/20.

OIL & FILTER CHANGE
$3995

+ tax

• Install Genuine Toyota, Hyundai or Subaru oil filter
• Replace engine oil (up to 5 qts conventional oil)
• Top off under the hood fluids
• FREE  Check & set tire pressure to vehicle specifications
• FREE Multipoint inspection
• FREE Car Wash
• FREE Battery Test

WAS
$4985X

FRONT BRAKE
SPECIAL

$50OFF

• Inspect and Resurface Rotors
• Inspect Brake Hardware
• Replace Front Brake Pads

Military Special Only

Plus 10% OFF Any recommended Services or
Repairs. May not be combined with

any other special.Frank Motors is now hiring part-time & full time employees.
Apply on-line www.FrankToyota.com

WE HONOR OUR MILITARY!!

3150 NATIONAL CITY BLVD.
866.542.8238

www.frankhyundai.com
2829 NATIONAL CITY BLVD. • 888.207.1891

www.franksubaru.com

2020 HYUNDAI 
ELANTRA SE

All advertised prices exclude government fees and taxes, any finance charges, any dealer 
document processing charge, any electronic filing charge, and any emission testing 
charge. $500 Military Incentive, must be active duty or veteran to qualify. Finance through 
HMF. Offer expires 12/7/20. 3 at this price #605711, #605697, #620088.

NET PRICE

$17,777 FRANK’S PRICE
-$2500 RETAIL BONUS CASH 
-$1000 HMF FINANCE
-$500 MILITARY  

$13,777

All advertised prices exclude government fees and taxes, any finance charges, any dealer 
document processing charge, any electronic filing charge, and any emission testing 
charge. $500 Military Incentive, must be active duty or veteran to qualify. Offer expires 
12/7/20. 2 at this price. #020308, #038074.

2020 HYUNDAI 
VENUE SE

All advertised prices exclude government fees and taxes, any finance charges, any dealer 
document processing charge, any electronic filing charge, and any emission testing 
charge. $500 Military Incentive, must be active duty or veteran to qualify. Offer expires 
12/7/20. 3 at this price. #125447, #123017, #125419.

2020 HYUNDAI 
ACCENT SE

$14,527 FRANK’S PRICE
-$1250 RETAIL BONUS CASH
-$500 MILITARY

NET PRICE
$12,777

$17,277 FRANK’S PRICE
-$2000 RETAIL BONUS CASH
- $500 MILITARY

NET PRICE
$14,777

• Convenience: Just a 15-20 minute drive from most areas in San Diego County.
• Time: we value yours! That is why we schedule appointments to ensure our team is ready to assist you in a timely manner.
• LYFT & Subaru rentals: For those occasional repairs that take longer, we utilize LYFT and have on site Subaru rentals.
• Express Service Team: We have a dedicated team for Subaru Care.
• Excellent Reviews: Read our Yelp and Google reviews - our customers love us and we love them.

A
• Genuine Subaru Parts: M  and carry a 1 year warranty nationwide.

Both are provided upon arrival for service appointment.
Earn rewards points when service is performed that can be used towards future services or next vehicle purchase.

• Amenities: Starbucks coffee, two spacious customer lounges, customer work stations with WIFI and TV wall.
On-site dog park with dog treats and free dog ID tags.

*Subaru will donate $250 for every new Subaru vehicle sold or leased from November 19, 2020, through January 4, 2021, to four national charities designated by the purchaser or 
lessee. Pre-approved Hometown Charities may be selected for donation depending on retailer participation. For every new Subaru vehicle sold or leased during the campaign period, 
participating retailers will donate a minimum of $50 in total to their registered Hometown Charities. Purchasers/lessees must make their charity designations by January 15, 2021. 
The four national charities will receive a guaranteed minimum donation of $250,000 each. See your local Subaru retailer for details or visit subaru.com/share. All donations made by 
Subaru of America, Inc.


