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COMSTOCK, GABRIELLE GIFFORDS RETURN FROM DEPLOYMENT

$211 million worth of cocaine 
seized in international waters

ARMY MAKES WORLD WAR I ‘HARLEM HELLFIGHTERS’
NICKNAME OFFICIAL AFTER MORE THAN A CENTURY FOR NATIONAL GUARD UNIT

SAN DIEGO  -USS Com-
stock amphibious dock land-
ing ship and USS Gabrielle 
Giffords littoral combat ship 
recently returned to Naval Base 
San Diego following deploy-
ments to the 7th Fleet and U.S. 
4th Fleet areas of operation. 

“Our Comstock crew has 
demonstrated the utmost pro-
fessionalism and flexibility 
conducting a range of diverse 
operations during this de-
ployment,” said Cmdr. Kevin 
Culver, commanding officer 

of Comstock. “I am proud to 
be a part of this talented and 
resilient team.”

3rd Fleet leads naval forces 
in the Indo-Pacific and pro-
vides the realistic, relevant 
training necessary to flaw-
lessly execute our Navy’s 
timeless roles of sea control 
and power projection. U.S. 3rd 
Fleet works in close coordina-
tion with other numbered fleets 
to provide commanders with 
capable, ready assets to deploy 
forward and win in day-today 

SAN DIEGO - Coast Guard and Navy personnel offloaded ap-
proximately 11,400 pounds of cocaine and 9,000 pounds of mari-
juana Feb. 1, amounting to more than $211 million from seizures in 
international waters of the Eastern Pacific Ocean.

The offload is the result of interdictions made by Coast Guard 
Law Enforcement Detachment 407 (LEDET) personnel, who oper-
ated aboard Navy ship Gabrielle Giffords, and three separate Coast 
Guard cutter crews between October and December.

“When you are covering a drug-smuggling transit zone the size of 
the continental United States, every ship makes a huge difference,” 
said Lt. Jonathan Dietrich.  “The seamless integration between our 
Law Enforcement Detachment and the crew of USS Gabrielle Gif-
fords was a major reason why we were successful in interdicting 
such a large amount of drugs and prevent them from reaching our 
streets.”

“The impressive results of the USS Gabrielle Giffords deployment 
and drug offload represent more than just a local victory of keeping 
drugs off our streets,” said Rear Adm. Brian Penoyer. “The Coast 
Guard and the Navy have worked together for years to keep our 
waters and shores safe from a number of maritime threats, and we are 
honored to continue that tradition as we look toward the future.”

competition, in crisis, and in 
conflict. 

USS Gabrielle Giffords re-
turned to her homeport here 
following a 17-month rota-
tional deployment to the U.S. 
7th Fleet and U.S. 4th Fleet 
areas of operation.

“I’m incredibly proud of the 
Gabrielle Giffords team and 
all they have accomplished”, 
said Cmdr. Rion Martin, the 
commanding officer of Gabri-
elle Giffords. “From executive 

officer to Culinary Specialist 
Seaman Norfleet, we have all 
led and followed one another.  
This dynamic team of Sailors, 
Coast Guardsmen and Marines 
demonstrated sustained supe-
rior performance with physical, 
mental and emotional tough-
ness while executing a range 
of maritime operations.”

The Navy’s 7th Fleet is head-
quartered at Fleet Activities 
Yokosuka, Japan. At present, 
it’s the largest of the forward-

deployed U.S. fleets, with 60 
to 70 ships, 300 aircraft and 
40,000 Navy, Marine Corps 
personnel, and Coast Guard 
support personnel.

The 4th Fleet is the Na-
val Component Command of 
Southern Command. Head-
quartered at Naval Station 
Mayport, it’s responsible for 
Navy ships, aircraft and sub-
marines operating in the Carib-
bean Sea, and the Atlantic and 
Pacific Oceans around Central 
and South America.

See page 9

by Chad Garland,
Stars and Stripes

They called themselves the 
“Black Rattlers” and the French 
dubbed them “Men of Bronze,” 
but the Army now officially 
recognizes a historic Harlem 
unit by what the enemy called 
them in World War I - the “Hell-
fighters.”

The “Harlem Hellfighters” is 
now the official special designa-
tion for the 369th Sustainment 
Brigade, the New York National 
Guard said Jan. 29. The unit 
traces its lineage to the all-Black 
369th Infantry Regiment, which 
earned the moniker over a cen-
tury ago in fierce fighting that’s 
been credited with helping to 
break down racial barriers.

The regiment was the first unit 
of the American Expeditionary 
Force in World War I that al-
lowed Blacks to serve.

But they were denied a send-
off parade with the 42nd Infantry 
Division, known as the “Rainbow 
Division,” after their commander 
was told they couldn’t participate 
because “black is not a color in 
the rainbow.” The soldiers fought 
under the French army because 
white American troops refused 
to fight alongside them.

They proved themselves in 
191 days of continuous combat, 
suffering 1,500 dead and wound-
ed. They outpaced their French 

In this National Guard historic painting by H. Charles McBarron, soldiers of the 
369th Infantry Regiment go into action near Sechault, France, on Sept. 29, 1918 
during the Meuse-Argonne offensive. The unit was dubbed the Hellfighters by the 
Germans, and while the nickname has been used for more than 100 years, it was 
only officially recognized by the Army in September 2020. 

counterparts by 7 miles in at 
least one offensive, and were the 
first French, British or American 
soldiers to reach the Rhine River 
at the end of the war.

On their return home, the 
unit’s 3,000 soldiers were hon-
ored by throngs of New Yorkers 
who turned up for a victory 
parade up 5th Avenue in Febru-
ary 1919.

“Racial lines were for the 
time displaced,” the New York 
Tribune wrote. “The color of 
their skin had nothing to do 
with the occasion. The blood 
they shed in France was as red 
as any other.”

Headquartered in the Manhat-
tan neighborhood of Harlem, 
the regiment had earned 11 
French citations and a unit Croix 

de Guerre, France’s highest 
military honor, which was also 
awarded to some 170 Hell-
fighters for individual acts of 
gallantry.

One of them was Pvt. Henry 
Johnson, a 5-foot-4-inch soldier 
weighing 130 pounds, who 
fought off some 20 Germans 
near his unit’s trench line one 
night in May 1918.

He was wounded 21 times, 
but denied a Purple Heart and 
disability allowance after the 
war. Hailed by former President 
Theodore Roosevelt as one of 
the war’s five bravest soldiers, 
he died destitute in 1929. It 
would take another 86 years 
for the U.S. to recognize his 
bravery with a Medal of Honor 
in 2015.

A few years later, while work-
ing on a display at the newly 
renovated Harlem Armory in 
2019, New York State Military 
Museum director Courtney 

Burns discovered the unit’s nick-
name had never been officially 
recognized.

“That was such a glaring er-
ror,” the statement quoted Burns 
as saying.

He notified Col. Seth Mor-
gulas, the 369th Sustainment 
Brigade’s commander, who 
called the omission “crazy” and 
noted that Harlem River Drive, 
which runs by the armory, had 
been renamed “Harlem Hell-
fighters Drive” in 2003.

cont’d page 5
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by Caitlin Doornbos,
Stars and Stripes

Aircraft carrier USS Nimitz 
is headed home to Bremerton, 
Wash., after an extended deploy-
ment in the Middle East, a Navy 
official told Stars and Stripes by 
e-mail on Feb. 2.

Secretary of Defense Lloyd 
Austin over the weekend called 
the carrier and its strike group 
home, according to a Feb. 1 re-
port by Naval Institute News.

Nimitz was conducting flight 
operations in the Arabian Sea 
as of last week, according to 
Navy photos published online  
last Wednesday. On Monday, it 
was operating “west of India,” 
according to USNI News.

A Sailor directs an aircraft on the flight deck of air-
craft carrier Nimitz Jan. 17. Nimitz, the flagship of 
Nimitz Carrier Strike Group, is deployed to the U.S. 
5th Fleet area of operations to ensure maritime sta-
bility and security in the Central Region. Navy photo 
by MCSN Joseph Calabrese

Nimitz aircraft carrier heads home to Washington 
after extended Middle East deployment

On New Year’s Eve, then-Act-
ing Secretary of Defense Chris 
Miller ordered the ship home 
from the Middle East. But he 
reversed that decision four days 
later, citing Iranian threats of 
“severe revenge” a year after the 
United States killed Iran’s lead-
ing military commander, Gen. 
Qassem Soleimani, in a Baghdad 
drone strike Jan. 3, 2020.

“Due to the recent threats is-
sued by Iranian leaders against 
President Trump and other U.S. 
government officials, I have 
ordered USS Nimitz to halt its 
routine redeployment,” Miller 
said at the time.

As President Joe Biden’s ad-
ministration works to renew ne-

gotiations with Tehran regarding 
its nuclear program, immediate 
tensions with Iran are “seem-
ing to ease a bit,” the New York 
Times reported Tuesday.

Though Nimitz deployed in 
June, most of its more than 
5,000 Sailors have been on the 

Total Navy Battle Force: 297
Ships underway

Deployed ships underway: 49
Non-deployed ships underway: 39

Total ships underway: 88
Ships deployed by fleet

Fleet Forces: 0 3rd Fleet: 0
4th Fleet: 2 5th Fleet: 19
6th Fleet: 13 7th Fleet: 61

Total: 95

ship since early April because 
of coronavirus quarantine pre-
cautions and pre-deployment 
training, according to a June 
8 report by the Kitsap Sun in 
Washington.

The deployment itself has last-
ed 241 days, the Navy’s longest 
deployment since USS Abraham 
Lincoln returned to San Diego 
on Jan. 20 after 295 days at sea, 
according to USNI.

During its deployment, Nimitz 
supported U.S. troops in Soma-
lia, provided air cover during the 
troop drawdowns in Africa and 
“conducted operations and exer-
cises that strengthened enduring 
partnerships and alliances in the 
U.S. Central Command and U.S. 
Indo-Pacific Command areas of 
responsibility,” said Miller.

Army
u Soldiers tried to drink alcohol in the field, but in-
gested antifreeze, initial probe says
u A new sniper rifle for the Army, Marines and SO-
COM
u Army robots made of robots? New LEGO-like 
method could make it happen
u Army algorithm first step to move artificial limbs by 
thought, monitor soldier fatigue
u 5 reservists, 2 New Orleans police indicted for 
stealing from the Army
u Army looks at Israeli precision munition for infantry 
squads
u Facial hair petition gains momentum after SMA tells 
force ‘you will not have a beard’
 (Military.com) Within two days of the Army’s rollout 
of new hair and groom-
ing standards primarily for 
female soldiers, a petition 
calling for the service to allow 
male soldiers to grow beards 
has gotten more than 55,000 signatures.
u Army can’t officially say who is an ‘Army Ranger’
u Trainee at Fort Jackson is shot in a ‘very serious 
injury incident’
Navy
u Entire Chafee crew headed into COVID quarantine
u Navy given OK to train in some Washington state 
parks
u Jacksonville’s Navy bases conduct 2-week security 
drill Solid Curtain-Citadel Shield
u Family, friends remember Midshipman John Monroe 
Johnson as superhero
u Navy looking at ways to encourage Sailors to get 
the coronavirus vaccine
Air Force
u F-117s cleared to refuel from all KC-135s as “re-
tired” stealth jets expand operations
u Acting SECAF’s goals: sustain momentum, then 
pass the baton
Marine Corps
u A look inside the complicated assault case the Ma-
rine Corps doesn’t want anyone talking about
u Marines deactivate 8th Marine Regiment
u Marines devoted their lives to the Corps. Then they 
were singled out for having children
National Guard
u 7 Hawaii National Guard members contract COVID-
19 after providing Inauguration Day security
uGuard has given out nearly 38K COVID-19 vaccines 
to troops
u Guard has to order from DC restaurants after food 
contract comes up short
Coast Guard
u Cutter Spencer returns after $10M cocaine, mari-
juana bust

u Coast Guard transfers 
2 suspected smugglers, 
$8.5M in seized cocaine 
Veterans
u 500,000 veterans vac-
cinated at VA as deadliest 
month of pandemic draws 
to a close
Pay & Benefits
u First lady praises mili-
tary teens for their efforts 
to help new students
u Watchdog agency 
to take up fight against 
military payday loan scams 
once more
Defense Industry
u Is Russia’s defense in-
dustry too busy to take on 
another fighter jet project?
u Meet the new hybrid 
tank competing for serial 
production in Turkey
u Lockheed’s F-35 pro-
gram head to lead aero-
nautics biz
u Elbit signs tank, ar-
mored vehicle contract 
with Asia-Pacific country
u France begins backfill-
ing its Rafale fleet after 
selling some to Greece
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by Caitlin M. Kenney,
Stars and Stripes

WASHINGTON - A task 
force made 56 recommendations 
related to inclusion and diversity 
of personnel to improve the cul-
ture of the Navy, according to its 
report released  Feb. 3.

“While there still is work to 
be done, I am confident that this 
report’s recommendations will 
help make our Navy better, and 
we will move forward together 
toward meaningful long-lasting 
change. Make no mistake, I am 
personally committed to this 
effort,” Adm. Mike Gilday, the 
chief of naval operations, said 
in a statement.

Task Force One Navy was 
created in July 2020 in reaction 
to the national uproar over the 
death of George Floyd and pro-
tests against police brutality and 
institutional racism. The group 
was asked to explore issues of 
racism, sexism and bias and 
how they affected the readiness 
of the Navy.

“We’ve fallen short in the 
past by excluding or limiting 
opportunity for people on the 
basis of race, sexual orientation, 
sexual identity, gender or creed,” 
Gilday said in the statement.

“Our Navy must continue to 
remove barriers to service, and 
most importantly, be a shining 

Service members selected for promotion arrive in formation during a promotion 
ceremony at Naval Station Rota, Spain, Jan. 29. Courtesy photo

Task force makes 56 recommendations to address diversity and bias
example of a workforce centered 
on respect, inclusive of all.” 

Over the next six months, 
the task force held 20 listening 
sessions with Sailors, and there 
were also more than 280 focus 

groups from around the Navy, 
according to the report.

While the final document does 
not include examples of real 
stories that were discussed, Rear 
Adm. Alvin Holsey, director of 
the task force, said they took the 
empathy and respect that they 
heard and witnessed from the 

Sailors and incorporated that 
into the report.

“We saw transformation 
watching people in sessions 
hear other folks’ stories. That’s 
how powerful it was,” he said. 

“And then respect - one of our 
recommendations talks to add-
ing respect to our core values.”

The group produced 56 rec-
ommendations grouped in five 
areas: recruiting; talent manage-
ment and retention; professional 
development; innovation and 
science, technology, engineering 

and mathematics, or STEM; and 
additional recommendations.

One of the recommendations 
is to “counter hate speech” by 
drafting a document that would 
“increase accountability and 

awareness of derogatory lan-
guage.” It’s meant to empower 
leaders by educating them on 
behaviors and language that con-
stitute hate speech and encourag-
ing action, the report says.

Another was to establish a 
pilot mentoring program of vol-
unteer flag officers, master chief 

petty officers and senior civil-
ians who would mentor service 
members from different back-
grounds to improve or increase 
retention rates and advancement 
opportunities for personnel from 
underrepresented communities.

Also recommended: A stand-
ing committee should be formed 
to modernize the process for 
naming ships, buildings and 
streets to honor national and 
historic naval figures. Currently, 
there are ships named after the 
Confederacy or white suprema-
cists, such as USS Chancellors-
ville and the USNS Maury.

The report also found a lack 
of diversity in the aviation and 
submarine career fields. Two of 
the recommendations involve 
reaching out to grade schools, 
Historically Black Colleges 
and Universities and minor-
ity-serving institutions to raise 

awareness of STEM career 
opportunities in fields such as 
submarines.

Creating an adviser for policy 
related to women’s issues was 
also recommended after “signifi-
cant feedback” from the listen-
ing sessions and focus groups, 
according to the report. In addi-
tion to the adviser, there would 
be an advisory group to provide 
input on such issues as uniform 
and grooming standards, as a 
way to improve retention and 
career progression.

The task force leadership em-
phasized that their work would 
not fade away but would con-
tinue through the Navy’s larger 
Culture of Excellence campaign. 
The campaign is focused on 
improving overall readiness and 
professionalism of sailors and 
holding people accountable for 
their conduct and actions.

As a Naval Aviator I understand the challenges 
families face in support of their military mem-
ber. Wings Over America Scholarship Foundation 
works to provide college scholarships to depen-
dents of Naval Aviation to help them realize their 
educational goals. I applaud the work of WOASF 
and encourage others to support this worthy 
foundation. - President George H. W. Bush

LEARN MORE ABOUT THE WINGS OVER AMERICA SCHOLAR-
SHIP FOUNDATION’S VIRTUAL AUCTION MARCH 6-12 TO BENEFIT 
SCHOLARSHIPS FOR NAVY DEPENDENTS BY VISITING WING-
SOVERAMERICA.US OR E-MAIL INFO@WINGSOVERAMERICA.US.
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Chief of Naval Operations Adm. Mike Gilday and Master Chief 
Petty Officer of the Navy Russ Smith answered questions from 
Fleet Sailors about the COVID vaccine, and shared thoughts 
about why Sailors should get the vaccine. 

Below is a transcript of the video.

CNO, MCPON answer COVID 
vaccine questions from the fleet

CNO: Shipmates, CNO Gilday 
here today again with MCPON. 
As you know, our Navy has be-
gun to administer the COVID-19 
vaccines across the Fleet. And in 
the coming weeks and months 
ahead, more Sailors and Civilians 
will be eligible to receive them 
as vaccine production continues 
to ramp up.

MCPON: The COVID-19 vac-
cine will help stop the pandemic. 
And using all tools available to 

us, including the vaccine and 
public health measures like wear-
ing a mask and physical distanc-
ing, will continue to prevent the 
virus from spreading.

CNO: MCPON and I have 
both received the vaccine, and 
during our recent trip to 5th and 
6th Fleets, we saw first-hand 
the impressive work happening 
across the Fleet to administer 
vaccines to our Sailors and Civil-
ians forward deployed.

MCPON: Sailors who have re-
ceived the vaccine have stepped 
up and taken action to protect 
themselves, their shipmates, the 
Navy and our Nation. And for 
that we commend you.

CNO: Today, in addition to 
talking a little bit about the 
progress we’re making across the 
Fleet with COVID vaccinations, 
we also wanted to take some 
time to address some questions 
that Sailors across the Fleet have 
asked us about the vaccine.

MCPON: One question in 
particular many have asked 
- including FC3 Cameron Par-
rish from USS Shiloh - is why 
is this vaccine voluntary and not 
mandatory.

CNO: Good question, FC3. 
Drugs and vaccines have to be 
approved by the FDA to ensure 
only safe and effective products 
are available to the American 
public. In situations like this, 
when there is good scientific 
reason to believe a product is safe 
and is likely to treat or prevent 
disease – which there is in this 
case - the FDA authorized its 
emergency use under specific 
circumstances. Vaccines autho-
rized for emergency use are not 
mandatory. Bottom line – the 
FDA has evaluated the vaccine as 
safe, but it will remain voluntary 
until official FDA approval. That 
said, it is impossible to contract 
COVID from the vaccine. It does 
not include any live virus.

MCPON: Another thing that 
has come up has been a ques-
tion about repercussions for 
not volunteering to get the 
vaccine. YN2 Mykell Taylor, 
from COMSUBLANT asked in 
particular if it will affect leave 
or liberty.

CNO: Let me be clear here 
– while the COVID vaccine 
is voluntary, there will not be 
consequences for saying no at 
this time – to include the loss of 

leave or liberty.  But, we urge 
each and every one of you to 
consider strongly getting this 
vaccine.

MCPON: Some, including 
IC1 Devin Haley on board USS 
John C. Stennis, have also asked 
when COVID mitigation mea-
sures will be reevaluated and 
if we still need to wear masks 
and practice social distancing if 
vaccinated? The answer, IC1, is 
yes, for now. We must continue 
to wear masks and practice so-
cial distancing until the risk 
of COVID-19 is substantially 
reduced. But we’ll continue to 
evaluate this going forward as 
we return to normal.

CNO: Last question we’ve 
been asked a lot, including from 
FN Kelley aboard USS Essex, is 
why should we get the vaccine, 
and what side effects might it 
have? FN Kelley, while there 
is no way to know exactly how 
the COVID-19 will affect you, 
what we do know is the vaccine 
has been given to nearly 40,000 
of your shipmates with little to 
no side effects. Additionally, 
it’s about 95 percent effective 
at preventing mild or severe 
COVID-19 cases. The short 
answer: I strongly urge you to 
protect yourself, your shipmates 
and your family by getting the 
vaccine when you’re eligible 
for it.

MCPON: Shipmates, I can’t 
tell you how proud we are of 
the Navy’s response to CO-
VID-19. The low numbers of 
positives – less than 1 percent 
of our force - is grounded in 
the individual responsibility 
of our Sailors and leadership 
at the deck plate level. And for 
that we thank you.

CNO: Well said, MCPON. 
Together, along with this vac-
cine and your continued vigi-
lance, we will Sink COVID. 
See you in the Fleet, Ship-
mates.

Austin directs ‘zero-based review’ 
of DOD advisory committees
Austin directs ‘zero-based review’ 
of DOD advisory committees

An aerial view of the Pentagon., Oct. 
28, 2018. Photo by Marine Corps 
Lance Cpl. Quinn Hurt

by Jim Garamone, 
DOD News 

Secretary of Defense Lloyd J. Austin III has directed a “zero-based review” of all Defense Department advisory 
committees, DOD officials said Feb. 2.

The officials, speaking on background, also said Austin directed all members of the committees to resign from the 
committees by Feb. 16.

The action doesn’t include presidentially or congressionally appointed committees. So, while the Defense Policy 
Board will be affected, the visitors boards of the military academies will not.

There are at least 42 committees containing hundreds of advisors who are covered by the secretary’s ruling. These 
committees advise on a broad swath of issues within the department including policy, personnel, business, scientific 
education, training, health care and memorial activities, the official said.

The secretary was concerned 
“with the pace and the extent of 
recent changes to memberships 
of the department advisory com-
mittees done with a bit of frenetic 
activity in the final two months 
of the previous administration,” 
the official said. “I think it … 
gave him pause to consider the 

broad scope and purpose of 
these boards and to think about 
how they can best be aligned 
and organized and composed 
to provide competent, technical 
professional advice.”

Austin directed the interim 
director of administration and 

management, as well as the act-
ing general counsel of DOD, to 
lead the study. They must have 
their recommendations to the 
secretary of defense by June 1. 
“These recommendations will 
include items such as reten-
tion, realignment, termination, 
changes to mission or function, 

membership, membership size, 
and even possible legislative 
changes to non-discretionary advi-
sory committees,” officials said.

Officials said there is some 
overlap in the studies of many of 
the committees. They look at this 
study as a way to address that.

by David Vergun, 
DOD News

Software modernization is 
about delivering better soft-
ware at a much greater speed 
to the warfighters, the Defense 
Department’s acting deputy 
chief information officer for the 
information enterprise.

Danielle Metz provided a 
keynote address Jan. 27 from 
the Pentagon via remote video 
to Federal Computer Week’s 
Cloud Security and Services 
Workshop.

The goal, she said, is to in-
crease technological capabili-
ties across the department and 
strengthen overall adoption of 

Software modernization means moving faster, smarter 
enterprise systems to expand 
the competitive space in the 
cyber domain, as outlined in the 
Digital Modernization Strategy, 
which is a cornerstone of the 
National Defense Strategy.

Spotlight: National Defense 
Strategy

That is achieved through in-
novation, resilient cybersecurity 
and cultivation of talent, she 
added.

Metz spoke about the great 
power competition with Russia 
and China and how it relates to 
cyberspace and other domains: 
“We can’t always count on 
having the newest capability 
or the greatest capacity in our 

forces. We must identify new 
advantages of our near-peer ad-
versaries, and how we operate 
as a cohesive, integrated joint 
force. The Digital Moderniza-
tion Strategy is the pursuit of 
new sources of advantage in 
future conflicts.

“Lots of the traditional advan-
tages that DOD has enjoyed are 
being eroded and will continue 
to erode over the next 10 years, 
we need to look for new sources 
of advantage,” Metz continued.

The way the department de-
velops and deploys software 
production systems is a source 
of new advantage, she said. 
This source is the bedrock of 
the department’s software mod-
ernization strategy.

The challenge, according to 
a recent DOD report, is recruit-
ing, retaining, managing and 
developing a robust software 
workforce. 

“There are two major insti-
tutional and cultural challenges 
that we are tackling: the rapid 
delivery of small amounts of 
capability into production, and 
transforming the processes to 
focus on software delivery, 
instead of hardware platforms,” 
she said.

The first cultural challenge 
is the rapid delivery of small 
amounts of capability into pro-
duction. This is now common 
practice in the commercial soft-
ware development industry. 
Current industry wisdom is to 

adopt a dev ops [development 
of information technology opera-
tions], or dev sec ops [referring 
to cybersecurity] model, deliver-
ing a minimum viable product, 
she said.

Dev ops, or development of 
information technology opera-
tions, has to do with the goal of 
increasing the speed of software 
delivery by enabling continuous 
collaboration, communication, 
automation and integration. Dev 
sec ops is a shortcut for dev ops, 
with the added “sec” referring to 
cybersecurity.

The second cultural chal-
lenge is that nearly all of the 
processes in the department 
push back on the idea of rapid 
delivery of small amounts of 
capability into production, she 
said. These processes have been 
refined throughout the decades 
of building big hardware-inten-
sive weapons platforms. 

However, not everything 
that a department delivers is 
an aircraft carrier or a bomber 
or satellite constellation, Metz 
said. 

The way the department bud-
gets, does acquisitions and build 
requirements, all need to be 
transformed in order to deliver 
more agility, she said.

“We are actively improv-
ing those business processes 
and changing the conversation 
[about] how we deliver software. 
There is good work going on in 
every area,” Metz said.

by C. Todd Lopez, DOD News   
Editor’s note: Read this story in its entirety by searching https://www.

defense.gov/Explore/News/.
Defeating a swarm of small unmanned aircraft systems may one 

day require faster decision making than what a single human being 
can provide, and may mean the use of artificial intelligence to make 
those decisions. Right now, though, rules of engagement still require a 
human in the loop.

“Right now we don’t have the authority to have a human out of the 
loop,” Col. Marc E. Pelini, the division chief for capabilities and require-
ments within the Joint Counter-Unmanned Aircraft Systems Office, said 
during a teleconference. “Based on the existing Department of Defense 
policy, you have to have a human within the decision cycle at some point 
to authorize the engagement.”

But given the threat of UAS swarms, Pelini said he knows there is 
talk about developing artificial intelligence capabilities to enable “in-
the-loop” or “out-of-the-loop” human decision-making.

“When you’re starting to see swarming activities of hundreds or 
potentially thousands [of UAS] in the future, obviously you want your 
system to operate as fast [as possible] to provide those weaponeering 
solutions to the operator, or operate within a set of parameters,” Pelini 
said. “But that’s really kind of defined right now in the policy realm.”

DoD official discusses unmanned aircraft 
systems, human decision-making, AI
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Veterans News

VA Disability Claim Denied?
Know Your Rights and

Don’t Take “No” for an Answer!
Why Risk a Permanent Denial and Lose Back Pay?

Call or Text the Professional Advocates Today!

No Fees Unless You Win - Free Consultation

760-585-4665
www.VetDisabilityAid.com

Crossword Puzzle

by Russell Gloor
Dear Rusty: I have a big 65th birthday coming up mid-March and would 

like your advice on registering for Social Security and Medicare. I am now 
unemployed, but I am seeking another gig to get me to age 67 before taking 
Social Security. 

Signed: Wondering Senior
Dear Wondering: You do not need to “register” with Social Security in 

advance. You don’t need to do anything with Social Security until you are 
ready to claim your benefits. Since you were born in 
1956, your full retirement age (FRA) for Social Security 
purposes is 66 plus 4 months, and that is when you will 
be entitled to 100 percent of the benefit you’ve earned 
from a lifetime of working. But you can, if you wish, also 
wait beyond your FRA to get an even bigger benefit. For 
each month you delay after your FRA you’ll earn Delayed Retirement Credits 
of .667 percent, which is 8 percent additional benefit for each year you wait. 
That can continue up to age 70 when your maximum benefit will be reached. 
In your case that would mean an age 70 benefit 29 percent more than your 
FRA benefit amount. But whenever you’re ready, you can apply for Social 
Security online at www.ssa.gov/retire (you must first create your “My Social 
Security” account to apply online).

Medicare is an entirely separate program and, unless you have “creditable” 
employer healthcare coverage from a new job, you should enroll in Medicare 
a bit prior to your 65th birthday (“creditable” coverage is a group plan with at 
least 20 participants). This would be during your Medicare Initial Enrollment 
Period (IEP), which is a 7-month window starting 3 months before the month 
you turn 65 and ending 3 months after the month you turn 65. If you don’t 
enroll in Medicare during your IEP and enroll later, and if you didn’t have 
creditable employer healthcare coverage after age 65, you will be subject to a 
late enrollment penalty, which will permanently increase your Medicare Part 
B (and Part D) premiums. 

Medicare Part B is coverage for doctors & outpatient services, and Part D 
is prescription drug coverage, both of which require a premium; Medicare 
Part A is hospitalization coverage which is free if you’re eligible for Social 
Security. If you have “creditable” employer coverage when you turn 65, you 
can simply delay enrolling in Medicare Part B until your employer coverage 
is about to end, or until after it ends during an 8 month Special Enrollment 
Period during which you can enroll in Medicare Part B without penalty. But 
for Part D prescription drug coverage, you must enroll in a private plan within 
63 days of your 65th birthday, or the end of your employer drug coverage, 
or you will incur a Part D late enrollment penalty for enrolling later. And 
remember that Medicare late enrollment penalties never go away – they are 
recurring for the rest of your life.

The bottom line is this: you don’t need to pre-register for either Social Se-
curity or Medicare. You can simply enroll when you are ready for benefits to 
start (keeping in mind that for Medicare, you must have “creditable” alternative 
coverage after age 65 to avoid late enrollment penalties).

Russell Gloor is a certified Social Security advisor with the Association of 
Mature American Citizens. This article is intended for information purposes 
only.

Across
1 Big divides
7 Vat sediment
11 Swindler
14 Aid, as a fallen teammate
15 Munch Museum city
16 Crazy Eights relative
17 Connected
18 Power of a Hummer?
20 Greek group
22 Discreetly, in slang
23 Enormous card revealed at end of 
magician’s routine?
27 Form fig.
28 Fictional anchor Nessman
29 Goes apace
33 “Your point being?”
34 __ 51
36 The slightest bit
38 Tattoo depicting the last woolly mam-
moth?
41 Avoids
42 Muslim leader
43 Carol contraction
44 Immobilize with a charge
45 “Moby-Dick” setting
46 Bullring bravo
47 Avian mascot on a refueling vessel?
53 Three on a match, they say
56 Ikea purchase
57 Hotel employee who only works one 
day a month?
59 Acted greenly?
63 It usually needs breaking
64 1968 self-named folk album
65 Stands in a studio
66 Wrap up
67 Changes to green, say
68 Subject of a 2016 U.K. referendum, 
and a hint to five puzzle answers

Down
1 Comic Margaret
2 Egg producer
3 The lot
4 Calvin’s spaceman alter ego, in comics
5 Literature Nobelist Alice
6 Weapon for Goliath
7 Teammate of Babe
8 Legally prevents
9 Justice Kagan
10 Cymbal sound?
11 “Friday I’m in Love” band, with “The”
12 Saved, in a way
13 Holiday song
19 “Ah, I see what you meant”
21 Household cleaning brand
23 Give a hand
24 Dolphins Hall of Famer Larry
25 Japanese mushrooms
26 More substantial
30 “Will this work for you?”
31 French star
32 Longtime breath freshener
34 Back to a mate
35 Dorm, briefly
36 Gasteyer of “SNL” (1996-2002)
37 Network for film buffs
39 Chocolatey Post cereal
40 Apple models
45 Declining due to age
48 “Grr!”
49 Comic Denis
50 Biblical mount
51 “The bad news is ... “
52 It might have a champion
53 Sound __
54 Score after deuce
55 Monopoly card
58 Mexican pair
60 __ roles
61 Inventor Whitney
62 Summer hrs.

Social Security Matters

Over about a year, officials 
gathered materials needed to 
seek the designation, for which 
the Army requires a battalion or 
brigade to show its nickname has 
been in use for at least 30 years, 
or 50 years for company-level 
designation, the Guard said.

It wasn’t hard to verify the 
unit’s claim, said Joseph Sey-
mour, a historian at the Army 
Center of Military History at 
Fort McNair in Washington. It’s 
just that nobody had ever done 
so officially.

Hellfighters
continued from page 1

“They are a very famous unit,” 
Seymour said in the statement. 
“It is one of those things that 
everybody knew about, but be-
cause everybody knew about it, 
they never submitted a request 
for distinctive designation.”

The request was approved in 
September, memorializing the 
regiment’s historical nickname, 
said the statement released days 
before the start of Black History 
Month. The regiment joins over 
700 units in the Army, some 
no longer active, which have 
official special designations, 
including 13 in the New York 
National Guard.

by Dat P. Tran,
Acting Secretary of Veterans Affairs

The Department of Vet-
erans Affairs (VA) is 

steadfast leading the way in 
President Joseph Biden’s Jan. 
22 Executive Order to deliver 
economic relief to Americans 
amid the COVID-19 crisis by 
addressing economic hardships 
the veteran community faces 
during the ongoing pandemic. 

Through no fault of their 
own, our veterans and their 
loved ones continue to face 
economic hardship due to the 
pandemic. I want to assure 
veterans, their family mem-
bers, survivors and caregivers 
that we’re doing everything 

Acting Secretary of VA: VA extends existing moratorium 
on evictions and foreclosures until March 31

Acting Secretary of Veterans Affairs Dat P. Tran
we can to lessen their burden 
and worry. 

E ff ec t i ve  immdia t e t l y, 

encing financial hardship due 
to COVID-19 can review VA 
guidance for borrowers or call 
877-827-3702. 

VA is also looking for im-
mediate ways to help over 
2 million veterans maintain 
their financial footing by ex-
ploring options to ease the 
burden of federal collections 
on compensation and pension 
overpayments, and medical and 
education-related debts. 

VA will provide updated 
information and guidance for 
veterans at va.gov  on this 
effort as soon as possible. 
VA is focused on lessening 
these financial hardships for 
America’s veterans. 

We’ll continue to work with 
our partners in Congress and 
Veterans Service Organizations 
to honor our Veterans and their 
families by providing care and 
benefits they earned and de-
serve. 

VA will extend the existing 
moratorium on evictions and 
foreclosures until March 31, 
2021. VA borrowers experi-

About registering for SS & Medicare

Veterans Affairs reached a 
milestone in just a month and 
a half’s time administering 1 
million doses of the COVID-
19 vaccine to veterans and VA 
health care workers.

As of Feb. 2, VA has dispensed 
at least one dose of either the 
Pfizer-BioNTech or Moderna 
vaccine to more than 582,000 
veterans and has fully vaccinated 
over 44,000, totaling more than 
626,000 doses. This is in addi-
tion to administering more than 
401,000 doses to VA employees, 
and more than 1,200 vaccine 
doses to federal partners.

“In addition to administering 1 
million doses of the COVID-19 
vaccine, VA has begun publish-
ing the number of veterans who 
have received Pfizer BioNTech or 
Moderna vaccines at each facility 
across its enterprise,” said Acting 
VA Secretary Dat Tran.  “The 
number of doses administered to 
veterans at each facility will be up-
dated daily on the VA COVID-19 
National Summary website.”

VA employees across the 
country are working diligently 
to vaccinate the department’s 
health care personnel and the 
most vulnerable veterans as 
quickly as possible. Making the 

VA administers 1 million COVID-19 doses, 
publishes facility vaccination numbers 

data about vaccine doses admin-
istered to veterans available pub-
licly, VA is taking another step 
toward being as transparent as 
possible during the pandemic.

VA is currently providing 
vaccines at more than 215 sites 
nationally with plans to expand 
to additional sites as vaccine 
supplies increase. As with states 
distributing vaccines, VA is 
currently in the limited supply 
phase, anticipating an increase in 
weekly vaccine doses in March. 
Until VA receives an increase in 
vaccines, many facilities may 
temporarily run out of vaccines 
for short periods of time.

VA will continue to follow 
current Centers for Disease 
Control and Prevention (CDC) 
guidance and the VA COVID-19 
Vaccination Distribution Plan 
until new CDC guidance is avail-
able. The distribution plan lays 
out VA’s overarching intent but 
implementation of vaccination 
on a large scale requires agility 
and flexibility in order to meet 
the daily threats posed by the 
COVID-19 pandemic.

The federal government will 
continue to work with states and 
the private sector to effectively 
execute an aggressive vaccina-

tion strategy, focusing on the 
immediate actions necessary 
to convert vaccines into vac-
cinations.

TEAM AMVETS Thrift Stores support the veteran 
community. To schedule a pickup, call toll free 1-877-990-
8387. To find out more about the Thrift Store locations, visit 
https://amvetscasf.org/pick-up/.
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Career and Education

Effective July 1, 2019, University of Maryland University College (UMUC) 
changed its name to University of Maryland Global Campus (UMGC). 

Call 619-550-6810
or visit UMGC.EDU/BASE

LEARN ONLINE

© 2021 University of Maryland Global Campus

VIRTUAL ADVISING
& ONLINE COURSES
Today, and for the past 70 years, University of Maryland Global Campus (UMGC) 
has been adapting to meet the changing education needs of servicemembers, 
veterans and their families. That means delivering a truly online learning 
experience that includes

   Virtual advising and support from knowledgeable military and veterans advisors

100% online courses within a collaborative virtual classroom environment

    No-cost digital resources in place of textbooks in nearly every course 

   A Veterans Assistance Fund and scholarships for military-affiliated students

At UMGC, we’re made for you and here for you. For more information 
on how we can help, visit us online or e-mail us at baseadvisor@umgc.edu.

Classes start February 17.

Editor’s note: Refer to this 
story at https://www.navy.mil/
Press-Office/News-Stories/
Article/2485706/navy-shifts-
2021-fitness-cycle-to-july/.

by MC1 Mark D. Faram
The Navy is shifting the 

dates of the single, six-month 
physical fitness assessment 
cycle during calendar year 
2021 to July 1 through De-
cember 31, to continue to 
mitigate COVID-19 impacts 
to the fleet.

The single 2021 cycle was ini-
tially announced in November’s 
NAVADMIN 304/20 and was 
originally scheduled for March 1 
through Sept. 30. That message 
is cancelled and replaced by NA-
VADMIN 024/21, which shifts 
the dates between July 1 and 
December 31. The new message 
was released on Jan. 27.

“Shifting the PFA cycle to July 
allows the Navy to execute the 
PFA after the primary influenza 
season while allowing time for 
COVID-19 vaccines to be more 
widely distributed,” said Vice 
Adm. John B Nowell, Jr., chief 
of naval personnel.

COVID-19 prevention efforts 
resulted in the cancellation of 

Officer Candidate Gabriel Dabbs, an Officer Candi-
date School student, leads physical fitness instruc-
tion at Officer Training Command Newport, R.I. 
Navy photo by Madeline Emsick

Navy shifts 2021 
fitness cycle to July

both of 2020’s semi-annual Physi-
cal Fitness Assessments. Out of an 
abundance of caution, the Navy 
decided to proceed with a single 
cycle for 2021 as the COVID 
pandemic is showing no signs of 
abating yet. 

DoD has long mandated all 
services conduct annual fitness 
testing. That mandate for fitness 
testing means that no exemptions 
will be allowed for those who 
scored excellent or above from the 
previous 2019 cycle.  However, 
going forward, those who score 
excellent or outstanding on the 
2021 PFA will be exempt from 
participation in the first PFA cycle 
of 2022.

A new Physical Readiness 

Program Guide 15 outlines how 
to conduct all testing to mitigate 
the possibility of spreading the 
COVID-19 virus. It is now 
available for download on the 
Physical Readiness Program 
Website.

Twice annual testing cycles 
are expected to resume as per-
mitted and it is hoped that will 
happen during CY 2022.

What’s not changing is the 
cycle’s big updates to the Physi-
cal Readiness Test (PRT). The 
rollout of the forearm plank, 
which will replace the curl-up 
as a test of core strength, and the 
introduction of the 2000-meter 
row as a new optional cardio 
event, will go on as planned. 

by Dr. Daneen Skube,
Tribune Content Agency

Q: I feel so relieved that we 
actually have a vaccine and 
that it’s coming our way to help 
us create herd immunity and get 
our work and lives back on track. 
Am I a fool for feeling and think-
ing optimistically that we have 
brighter days ahead?

A: No, in fact positive an-
ticipation often results in a psy-
chological mindset that creates 
better circumstances. Here’s an 
easy example: take two people 
with two different expectations 
where both people hear, “Good 
Morning!” from a co-worker. 
The first person anticipates a 
friendly workplace and feels 
welcomed. The second person 
anticipates hostility and barks 
back, “Don’t tell me what kind 
of morning to have!”

There’s a saying that we often 
see in our outer world what we 
expect from our inner world. 
Obviously I’m not recommend-
ing you go around idealistically 
trusting everyone but when you 
behave as if people are in your 
corner others will often become 
a better version of themselves.

With clients I often recom-
mend they treat every new per-
son they meet as if the stranger 
is kind, honest and helpful. At 

Positive anticipation=Brighter days ahead
the same time, I recommend my 
clients maintain a healthy skepti-
cism and trust others only after 
watching their behavior. You 
can maintain an inner skepti-
cism while maintaining an outer 
demeanor of friendly positive 
anticipation.

Interestingly even difficult 
people will shape up when you 
accuse them of being consider-
ate, kind or helpful. The more 
difficult a person or situation 

is the more infrequently that 
person or situation ever receives 
positive feedback.

Another fabulous feature of 
positive anticipation is you walk 
out your door every morning 
expecting to find friends, help 
and resources. Consider who you 
feel like helping. If someone ap-
proaches you with a smile, a kind 
word, and warmth wouldn’t you 
automatically behave with more 
generosity even on a bad day?

Yes, there are people that will 
treat you poorly no matter what 
you do. When you find a person 
that is immune to any positive 
treatment from you walk away. 
Don’t comment, or make a 
snarky parting remark. Silence 
and walking away is the best gift 

you can provide to these folks.

When you start your job at 8 
a.m. tomorrow morning try on 
an attitude of positive anticipa-
tion that you will find friends, 
kindness and learn new things. 
One of my favorite things to do 
when I call customer service 
and a representative asks, “How 
may I provide you with excellent 
service today?” is to say, “Thank 
you and I bet you will!” Guess 
what... they do.

Ask yourself with each person 
and situation you encounter 
today, “How can I approach 
this with an attitude of positive 
anticipation?” and you will 
become your own architect of 
brighter days ahead

The last word(s)
Q: I look back at 2020 and 

don’t feel I did anything really 
well not my work, parenting, or 
my marriage. Did some people 
pull off better performance last 
year?

A: Nope, forgive yourself 
because you’re a member of 
a global low-functioning club 
with plenty of company. Dur-
ing severe adversity sometimes 
high performance looks like just 
putting one foot in front of the 
other until you reach the other 
side of a crisis.
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Ralph Sanchez

386 East H Street, 
Chula Vista

geico.com/san-diego-south
619-264-1751

Get your discount today.

Proudly Serving Our Brave Military

Meet Your GEICO Local Agents

Aaron Zazzera

1400 Camino De La 
Reina, San Diego

geico.com/sandiego
619-321-3789

Dawn Grant

1155 Grand Avenue, 
San Marcos

geico.com/san-diego-north
760-753-7907

Some discounts, coverages, payment plans and features are not available in all states, in all GEICO companies, or in all situations. GEICO is a registered service mark of Government Employees Insurance Company, Washington, DC 20076; a Berkshire Hathaway Inc. subsidiary. © 2020 GEICO. 20_549062315

Bryan Bonner
Air Force Reserve

“You don’t have to worry about whether GEICO’s 
there for you while you’re deployed or away 
from your family. With that peace of mind, 

you can go do what needs to be done 
to protect the country. GEICO 

has your family’s back while 
you’re away.”

Local Mililtary

Sailors drive forklifts on the flight deck of San Di-
ego-based aircraft carrier Theodore Roosevelt (CVN 
71) during a replenishment-at-sea with dry cargo 
and ammunition ship USNS Charles Drew (T-AKE 
10). Navy photo by MC3 Zachary Wheeler

USS THEODORE ROOSEVELT, AT SEA
JAN. 28, 2021

Sailors prepare for a night live-fire exercise on the 
flight deck the guided-missile destroyer. Sterett is 
part of the Nimitz strike group, deployed to the 5th 
Fleet area of operations to ensure maritime stability 
and security in the Central Region, connecting the 
Mediterranean and Pacific through the Western In-
dian Ocean. Navy photo by MCSN Drace Wilson

USS STERETT, AT SEA 
JAN. 27, 2021

Sailors stand in formation during a chief petty officer 
pinning ceremony. The Theodore Roosevelt Carrier 
Strike Group is on deployment to the U.S. 7th Fleet 
area of operations. Navy photo by MCSN Eduardo A. 
Torres

USS THEODORE ROOSEVELT, AT SEA
JAN. 29, 2021

This week’s snapshots

Sailors aboard a Hawaii-based 
ship, in San Diego for training, 
have tested positive for CO-
VID-19. 

USS Chafee transited to San 
Diego from Hawaii for Sur-
face Warfare Advanced Tactical 
Training, or SWATT, which 
started earlier in January.

Cmdr. Sean Robertson, a 
spokesman for the Navy’s 3rd 
Fleet, said about a dozen person-

Hawaii-based USS Chafee Sailors quarantine in San Diego
nel assigned to USS Chafee, now 
in San Diego, tested positive 
for coronavirus and are off the 
ship. The destroyer has a crew 
of about 350.

“In order to ensure the health 
of the force and guarantee mis-
sion readiness, most of the 
crew members assigned to USS  
Chafee have been placed in a Re-
striction-of-Movement (ROM) 
status in hotels in the local San 

Diego area,” Robertson said. 
“A caretaker crew will remain 
aboard in order to support the 
ship’s operational and material 
readiness, and execute necessary 
support functions.”

“Individuals who were in 
close contact with those sailors 
are also off the ship and are in 
quarantine while they monitor 
for any symptoms,” Robertson 
said Friday. “The ship remains 

able to meet its mission.” No  
Chafee Sailors have been hos-
pitalized and all positives are in 
isolation, he said.

“To reassure sailors and their 
families, all  Chafee Sailors will 
be tested today (Friday, Jan. 29),” 
Robertson said. “We’re looking 
to take care of the crew.”

An unidentified Sailor aboard  
Chafee told Navy Times in a 
story that ran Thursday that 

several of the ship’s cooks tested 
positive for COVID-19 during 
the transit from Hawaii. The 
ship arrived for training last 
Saturday (Jan. 23), according to 
the publication. “Before pulling 
into San Diego, we had seven 
people in quarantine and three 
tested positive,” the Sailor told 
Navy Times.

 There was no word about 
when USS Chafee will return 
to Hawaii.

USS Chafee, shown here 
on Dec. 9 firing  a Block V 
Tomahawk missile.
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Artist’s odyssey: John Eric Demery, Jr.

ayview Church
Attract…Assimilate…Activate
6134 Pastor Timothy J Winters St., San Diego 92114 (619) 262-8384
Sunday 6:45am, 8:30am, 11am Worship Service
Studies in Christian Living (formerly known as Sunday School) Tuesday 
& Thursday 6pm, Wednesday 5:30pm & Saturday 9am
www.bayviewbc.org   info@bayviewbc.org   

B

t. Luke's Lutheran Church
5150 Wilson Ave., La Mesa, CA 91942
Phone: (619) 463-6633
website: www.st-lukes-la-mesa.org
Worship: 9am
Pastor: Mark Menacher, PhD.
We thank you for your service!

S

M t. Moriah Christian Church
"Purpose Driven" Gospel Church"
Multi- Cultural, Non-Denominational
Services on Sunday at 9am and 11am 
Near Miramar Base
7055 Carroll Rd., San Diego CA 92121
(858) 695-9692 www.mtmoriahcc.org

F irst Baptist Church 
"Reach Up, Reach Out, Reach the World"
Interim Pastor Jim Baize                www.fbcoronado.com
Sunday Bible Study 8:45am, Sunday Worship Service 10 am
Friday's Women's Bible Study 9:30-11:30am
445 C Ave., Coronado, CA 92118     (619) 435-6588
ariel@fbcoronado.com    FB: First Baptist Church of Coronado

ilitary Outreach International Church
“Supporting all families, all people, at all times”
Pastor Dennis Eley, Jr, MBA
Sunday Worship Service 12:30pm to 2:30pm
Thirsty Thursday Bible Study 7pm to 8:30pm
7997 Paradise Valley Rd, San Diego, CA 92139 • 619-773-6023
www.militaryoutreachministries.org
Download APP “MoMinistries”

M

C
anyon View Church of Christ
"Love God, Love People, Serve the World"
Sunday Bible Classes for all ages 9am
Sunday Worship 10am, 6pm
Wednesday nights 6pm Fellowship & Pizza! 6:30pm Bible Classes for all ages
4292 Balboa Ave., San Diego, CA 92117  Email:cvoffice@canyonview.org
(Near corner of Balboa Ave & Clairemont Dr)  (858) 273-5140
www.canyonview.org       @gotochrist      facebook.com/cccsd

Christ Community Church
Helping people love God and each other!
Saturdays at 6pm & Sundays at 8:45am & 10:30am
Children’s Ministries for All Kids! 
Small Groups for Teens & Adults of All Ages!
9535 Kearny Villa Rd., Mira Mesa 92126; Located just off Miramar Rd. & I-15
www.gotoChrist.com or (858) 549-2479

La Jolla Lutheran Church
"We Follow Jesus"
Sunday 9:30am Worship and Sunday School
Wednesday 6:30pm Bible Study
7111 La Jolla Blvd., La Jolla, CA 92037
(858) 454-6459
LaJollaLutheranChurch.com

Place your ad in our “Places of Worship” directory as low as $13 per week!

Places of Worship
esa View Baptist Church
Dr. Darrow Perkins, Jr., Th.D. Pastor/Servant
CWO3, USMC (Ret.)
Seeking Sinners; Saving Souls, Strengthening Saints
Sunday Church School at 8:45am • Morning Worship at 10am
Wednesday Night Bible Study 7pm
13230 Pomerado Rd., Poway CA 92064 
www.mesaview.org   (858) 485-6110

M

Living Water Lutheran Church
Meeting at Green Flash Brewery Gathering Room
6550 Mira Mesa Blvd. 
(Entrance Directly in back - off Sequence Dr.)
Worship 8:45am
(858)792-7691      LivingWaterSD7@gmail.com
Pastor: Rev. Steven Duescher 

ethany Lutheran Church
Lutheran Church - Missouri Synod
2051 Sunset Cliffs Blvd, Ocean Beach 92107
(Parking off the Alley - North of the building)
Worship 10:30am Sundays
Bible Class, Wednesdays 10am
(619)222-7291      LivingWaterSD7@gmail.com   

B

New military families are moving to San Diego 
every day.  Invite them to worship with you

in the Dispatch Church Directory.
(619)280-2985

by MC3
Michael A. Lee

In Atlanta, Ga., dur-
ing the early 1990’s, a 
seven-year-old John Eric 
Demery, Jr. sat in his fam-
ily home and started to 
draw. It was a creative 
escape that he began just 
a year earlier. The sketch 
captured the attention of 

Demery’s mother.

“I drew an eagle at age seven 
and my mother has kept it ever 
since,” said Demery. “I am almost 
40 years old now.”

 As it turned out, drawing an 
eagle was fitting for Demery. After 
joining the Navy in June 2008, he 
eventually found himself assigned 
as a personnel specialist aboard 
aircraft carrier USS Carl Vinson 
(CVN 70), nicknamed “The Gold 
Eagle.”

Stationed in Bremerton, Wash., 
at the time of this story, the dis-
tance between “The Gold Eagle” 
and Demery’s hometown of At-
lanta is immense: 2,681.5 miles, 
to be exact. Despite the distance, 
the spirit of Atlanta never left him. 
Demery’s time in the Navy gave 
him determination and discipline, 
which renewed his motivation to 
tell stories through his art.

Demery believes that comic 
books represent the highest level 
of art, and his art has become a 
conduit of self-expression. Three 
of his biggest influences are his 
city, his upbringing and his love 
for Atlanta’s rap scene. Mixed 
in with Marvel’s Spider-Man 
comics, those three subjects have 
informed Demery’s distinctive 
artistic style. 

“You must really know how 
to create the world around you,” 
said Demery.

In high school, Demery began a 
mission to use his drawing skills to 
bring a story to life. His drawings 
reflected his world, and the back-
grounds of his earlier stories in-
fused with urban influences and a 
style that truly represented Atlanta. 

Personnel Specialist 2nd Class John Eric Demery Jr., 
stationed aboard aircraft carrier USS Carl Vinson, 
dedicated his free time to complete the 104 page 
graphic novel entitled, Chronicle the Outboi. As a 
personnel specialist, Demery helps other Sailors with 
military pay, benefits and travel. Navy photo

The written word soon followed, 
and the characters he created spoke 
the way Demery spoke: with a 
distinctive, urban, Southern drawl 
synonymous with Atlanta and its 
residents. Through his characters, 
Demery captured the dialect and 
the spirit of the city.

Years later, Demery gradu-
ated from high school. With his 
diploma in hand and the skyline 
of Atlanta in the background, 
Demery already had a lifetime of 
experiences behind him. He grew 
up in what he described as a rough 
neighborhood, with poverty, crime 
and racism being commonplace.

Around the same time, rap 
music was igniting an artistic re-
naissance in Atlanta. To Demery, 
one group in particular stood out 
from the crowd: the unapologetic, 
chart-topping rap duo Outkast. The 
local group had risen to popularity 
in the mid-90s and distinguished 
themselves by breaking free from 
the sound of popular East Coast 
and West Coast rap of the time. 
Instead, they stayed true to their 
roots and created a sound of their 
own, a sound that represented 
the South. At the end of the song 
‘Chonkyfire,’ Outkast famously 
stated, “The South has something 
to say.” Headphones on and pen in 
hand, Demery agreed. He decided 
to create a graphic novel that fused 
elements of his own background, 
the music of Outkast, and the 
superhero stories which he loved. 
The story of Demery’s superhero 
would paint a picture of the city 
that was honest and realistic, un-
compromising and raw.  

“I wanted to tell the experiences 
of where I lived and mix it with 
superhero themes,” said Demery.

A hero had to save the city. 
Who would that hero be, and 
what would he stand for? Demery 
wanted his hero to be a local, he 
had to blend in with Atlanta’s 
neighborhoods. He wouldn’t be 
some outside influence, but in-
stead he would rise from the 
streets to become the influence. 
For the name, Demery decided 
on a moniker he used while rap-

African-American/Black History Month is an annual celebra-
tion which recognizes the significant contributions of African-
Americans throughout our nation’s history, through their 
contributions in arts, entertainment, law, politics, sciences, 
sports and so much more.

The history of African-American/Black History Month traces 
back to 1915, when the “Father of Black History Month,” Dr. 
Carter G. Woodson, founded the Association for the Study of 
Negro Life and History, which is currently known as the As-
sociation for the Study of African American Life and History 
(ASALH). Through their diligence and commitment to African 
American citizens, Dr. Woodson and the ASALH introduced the 
first Negro History Week in February 1926.

In 1976, President Gerald Ford issued the first African-Ameri-
can History Month proclamation, calling upon the Americans 
to celebrate this observance each February. Since that time, 
U.S. presidents have issued proclamations to pay tribute to 
African Americans.

In recognition of African-American/Black History Month 2021, 
this year’s theme is “The Black Family: Representation, Iden-
tity, and Diversity.” Of the black family, the Study of African 
American Life and History says, “Its representation, identity, and 
diversity have been reverenced, stereotyped, and vilified from 
the days of slavery to our own time. The black family knows 
no single location, since family reunions and genetic-ancestry 
searches testify to the spread of family members across states, 
nations, and continents.”  

2021 Black History Month

ping: Chronicle the Outboi. The 
name was inspired by Demery’s 
admiration for the producer and 
rapper Big Boi, who, along with 
Andre 3000, was a member of 
Outkast. In true superhero fashion, 
the hero’s name was more than a 
clever musical influence.

 “Outboi stands for One Used 
to Battle Our Ignorance,” said 
Demery.

One element that is central to 
the graphic novel “Chronicle the 
Outboi,” and is part of what makes 
it unique among comic books, is 
the thematic and stylistic influence 
of “the trap,”. A common theme in 
rap and drug-dealing culture, a trap 
is a physical space where  illegal 
drugs are bought and sold. Not 
only is the trap a source of rev-
enue, it is also a place to kick back, 
relax and listen to music. Demery 
was exposed to this environment, 
but had since distanced himself 
from the trap life and only used the 
culture as an artistic influence.

“No one has ever done it before, 
mixing what they call ‘the trap’ 
with comics,” said Demery. 

WHEN DEMERY STARTED 
COLLEGE, THE “CHRON-
ICLE THE OUTBOI” 
GRAPHIC NOVEL TOOK 
SHAPE AS HE BEGAN 
WRITING, DRAWING 
AND ORGANIZING THE 
PROJECT. HOWEVER, IN 
DEMERY’S WORDS, ART 
IS, “A ‘CIRCLE OF LIFE’ 
TYPE THING.”

His years in college came to an 
abrupt end around the economic 
collapse of 2008. To ensure a safe 
future for himself and his com-
munity, Demery enlisted in the 
Navy shortly after. This new, more 
financially stable life allowed De-
mery to continue his work. 

While in the Navy, he produced 
104 pages of what he would de-
scribe as his mission, and he firmly 
believed the comic’s popularity 
would explode once the public had 

a chance to read it.

The graphic novel found a cap-
tive audience among Demery’s 
fellow Sailors. Culinary Specialist 
2nd Class Derrick Barbee, also 
assigned to Vinson, is an Atlanta 
native. After learning they shared 
a hometown, Demery approached 
Barbee with a published version 
of his comic. From the imagery of 
the hero on the cover alone, Barbee 
felt this comic would be different. 
He was in disbelief that a fellow 
Sailor could create an entire comic 
on his own.

“It’s crazy what people do out-
side of the Navy, how creative they 
can be,” said Barbee.

Many people stay true to their 
roots, but Demery had truly cap-
tured his hometown. Also, it was 
clear to his shipmates that Outboi 
was more than just a character 
in Demery’s comic. Demery and 
Outboi were connected. In their 
own ways, both Demery and Out-
boi wanted to ensure the safety 
of their community. One Demery 
defended the neighborhoods of 
Atlanta wearing a mask. The other 
wore a uniform defending his 
home’s interest abroad. Outboi was 
designed to combat the adversities 
Demery saw every day growing up. 
Demery wanted to bring light to the 
problems of his old neighborhood. 
Outboi used his powers to stop 
drug use and crime in the com-
munity and give back to the poor.

“The comic, it rang true from 
the slang to the scenery,” stated 
Barbee. “The whole thing gave 
me Outkast vibes and old hip-hop 
Atlanta vibes.”  

Barbee said he plans to show 
the graphic novel to his friends on 
his next visit home. After so many 
years of turning concepts into 
characters, dialogue and illustra-
tions, he finally turned his city and 
his upbringing into art. Years of 
work, preparation and experiences 
had come together and Demery’s 
hard work paid off.

Demery credited his time in the 
cont’d next page
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The Meat & Potatoes 
of Life

by 
Lisa

Smith
Molinari

This morning, I peered at my 
baggy, blood-shot eyes in the bath-
room mirror. It had been a rough 
night. Thanks to wild fluctuations 
in my peri-menopausal hormones, 
which are apparently in the throes 
of death, my hair was a rat’s nest 
of sweaty tangles. I tossed two 
Tylenol down my gullet, hoping 
to relieve a crick in my neck from 
tossing and turning, and headache 
pangs from grinding my teeth.

“Today’s gonna suck,” I ad-
mitted to myself with a defeated 
sigh.

A few years ago, I could handle 
awful mornings like this, because I 
had secret coping tools at my dis-
posal, learned over 23 years as an 
active duty Navy wife. However, 
now that my husband, Francis, has 
retired from the military — and 
now that the pandemic has him 
working from home and two of 
our adult children living under our 
roof again — I have no choice but 
to suffer through rough days in the 
constant company of my family.

Why can’t I use those secret 
skills I learned as a military 
spouse? Because they required 
the one thing I no longer have 
— alone time.

Everyone knows that military 
spouses must endure frequent 
separations and deployments. But 

Milspouses’ best-kept secret: 
The upside of loneliness
people don’t realize that military 
spouses are alone so often, we get 
good at it. Our extraordinary resil-
ience doesn’t stem from altruism, 
benevolence, or good character. It 
is a mere necessity. There’s no one 
else there to pick up the pieces if 
we fall apart, so we must maintain 
some semblance of control.

When Francis was away, I had 
plenty of rough nights, when I’d 
wake up exhausted, wondering if 
I’d be able to get the kids to school, 
pay the orthodontist bill before it’s 
late, unclog the toilet, power walk 
in the pouring rain, and figure out 
dinner without losing my mind.

However, I soon learned that, 
when I was alone, there were 
no witnesses. All I needed to do 
was find a lifeline — no matter 
how socially unacceptable, lazy, 
unsanitary or depraved — to get 
me through the day.

Once I dropped the kids at 
school, I was free to soothe my 
stress however I saw fit. I could 
open the bag of stale cheese curls 
left in the the minivan, and pour 
them directly into my upturned 
mouth. I could tune the radio to 
a 90s channel, and bellow “Get-
tin’ Jiggy Wit It,” off key. I could 
floss my teeth at one stoplight, 
and pluck my eyebrows at the 
next. When I’d drive past base 
gate guard, I’d quickly flip off the 
radio and wipe my cheese-stained 
mouth on my sleeve.

Leave no witnesses.

Back at home, I could spend an 
hour on the floor snuggling with 

our dog, Moby, if needed. There 
was no one to hear me baby-talk-
ing to him or to see him licking me 
on the mouth.  I could sit down at 
my desk to pay the bills, but if my 
eyelids got heavy, there was no 
guilt in plopping my head down 
and taking a nap. After all, the 
drool stain on the orthodontist’s 
invoice seemed apropos. I would 
eventually unclog that toilet, 
but only after binge-watch-
ing DVRed episodes of  “The 
Bachelor.” The secret sleeve of 
Oreos I’d eat for lunch might 
leave me feeling too sluggish to 
power walk, but I’d feel no guilt 
putting on track pants to make it 
look like I did.

My secret coping strategies al-
lowed me to function. When I was 
alone, there was no one to balk, 
demand my attention, or roll their 
eyes. No one to embarrass, shame 
or disgust. It was just me, and as 
I discovered over time, that could 
be quite wonderful.

And here I sit today, now a 
“veteran” military spouse, wishing 
I could eat a sleeve of Oreos and 
take a nap at my desk. But alas, 
my family is home, so there are 
witnesses. I recall my days as a 
lonely Navy wife with an ironic 
nostalgia. Military retirement, the 
pandemic, remote working, and 
quarantine may have drastically 
changed my circumstances, but 
I still remember that strangely 
liberating solitude — unfettered 
by parental responsibilities, social 
mores, ethical rules, and basic hu-
man decency.

The secret joy of being alone.

Navy for giving him the discipline 
to see it through. Navy life gave 
Demery the focus and drive to 
work towards the goal he had 
since high school. Now a petty 
officer 2nd class, Demery could 
add author to his list of accom-
plishments. 

“I see this as a mission, and the 
Navy is always on a mission,” 
said Demery. Now, Demery sells 
his comic online and around the 
greater Seattle and Tacoma areas. 
In the meantime, he is always 
looking ahead and continues to 

Artist
continued from page 8

pursue his passion by telling other 
stories.

“I have plans to put my Navy 
experiences into word and art,” 
said Demery.

The future for John Eric De-
mery, Jr. is that of a Sailor and an 
artist. He will continue his mission 
to engage audiences with vivid 
stories that speak to real-life is-
sues. His mother might have been 
the first to notice his talents, but 
in a world where a new superhero 
movie is released almost every 
week, the next big crime fighter 
may emerge from the city streets 
of Atlanta.

Long ago I used to have incred-
ibly good hearing but, like many of 
you, I’ve gone to many car races, 
driven countless miles at highway 
speeds with the windows open and 
enjoyed listening to loud music on 
car audio systems all of my adult life. 
Unfortunately, listening to those loud 
noises has left me with permanently 
impaired hearing.

My hearing is not terrible, but it is 
bad enough that I have trouble discern-
ing speech on the radio while driving 
my Miata (even with the top up), and 
when I sit too far away from the T.V. at 
home. To compensate for that, I crank 
the volume way up, making my hear-
ing even worse. Likewise, I often have 
to ask people to repeat themselves 
when they speak to me. 

A few months ago, my neighbor in 
the house next to mine told me that my 
T.V. was so loud that it was waking up 
his little children in the middle of the 
night, when they had to go to school 
the next day. I felt terrible about that 
and I immediately took steps to make 
sure that did not happen again. I turned 
the volume for the T.V. down so low 
that I needed to turn on the closed 
captioning to not miss some of the 
dialog. I also started regularly using a 
Bluetooth speaker than plugs into my 
entertainment system’s Bose audio.

When I cover auto races for my 
column I wear hearing protection, 
usually in the form of seriously heavy-
duty noise-reducing earmuffs. Noisy 
internal combustion engines made me 
especially appreciate the Formula E 
alternative — an electric formula car 

Capt. P. Scott Miller makes his first remarks to the 
crew of USS Carl Vinson aircraft carrier after reliev-
ing Capt. Matt Paradise as Vinson’s skipper. Face-
book photo

New skipper

San Diego Navy bases participating 
in major security exercise

The Navy is conducting a large-scale force protection training 
exercise at installations across the country, including San Diego-area 
bases, through  Feb. 12.

Held annually, Exercise Solid Curtain/Citadel Shield enhances 
the training and readiness of Navy security personnel to respond to 
threats to installations and units. It is not a response to specific threats, 
but is regularly scheduled for practical experience and learning.

Measures have been taken to minimize disruptions to normal base 
and station operations, but during the second week, particularly 
Tuesday and Wednesday, Feb. 9-10, there may be times when the 
exercise causes increased traffic around bases or delays in base 
access. Area residents may also see increased security activity as-
sociated with the exercise.

These delays could impact visitors to bases, including exchange 
and commissary shoppers, family services clients, and individuals 
with medical clinic appointments. Naval Medical Center San Diego 
patients, visitors and hospital staff may also experience significant 
delays and increased traffic. Patients are advised to arrive at least 45 
minutes early for scheduled medical appointments. 

Hearing loss from loud cars & 
audio systems? BeHear ACCESS 
hearing amplifier review
racing series.

To address my hearing impairment, 
I asked the Wear & Hear company 
to send me a review sample of their 
BeHear ACCESS personalized hear-
ing amplifier. This device is intended 
for people who have mild to moder-
ate hearing loss. In addition to the 
rechargeable headset (good for up to 
13 hours of use), charging cradle and 
cord, and a carrying pouch, it includes 
three different sizes of ear hooks and 
nine different sizes of ear tips to assure 
a good fit.

Unlike traditional hearing aids, 
BeHear is very reasonably priced at 
$349 on the Wear & Hear website,  
https://www.wearandhear.com/prod-
uct/behear-access-shop/.

Hearing amplification uses for 
this Bluetooth stereo headset include 
live conversations, mobile phone 
calls, playing music, streamed au-
dio, watching television, going to 
movies and concerts, enjoying the 
great outdoors and assistive listen-
ing functionality (“built-in Telecoil 
receivers ensure best possible hearing 
in locales equipped with hearing loop 
technology”).

More than just a simple sound 
amplifier, BeHear ACCESS uti-
lizes a dedicated, downloadable, free 
smartphone app that enables you to 
self-administer a “personal hearing 
assessment for automatic adjustment 
of the sound in each of the operational 
modes (ambient hearing, phone calls 
and audio play).” Those parameters 
are applied to your personal BeHear 
ACCESS, to fine-tune the amplified 
sound for your specific hearing. Many 
reviewers say that the app’s test results 
are very close to what they were told 
by professional audiologists. Further-
more, these profiles can be modified 
in real time.

You can control BeHear ACCESS 
from the app or directly, using the 
controls on each of the two control 
boxes that are suspended from the 
neck band.

Features include personal sound 
amplification, to provide dynamic, 
compressed amplification of ambient 
sounds; EasyListen, to slow down 
speech dynamically during phone 
conversations; hearing enhancement 
functions, including noise reduction, 
echo cancellation and more; and 
ListenThrough, to “pass through” 
important ambient sounds during 
music playback.

There are six distinctly different, 
user-selectable hearing profiles: In-
door, Outdoor, Crowd, Live Music, 
Telecoil (Exclusive) and Telecoil 
(Transparent), as well as fine sound 
tuning capabilities.

You’ll find comprehensive “Quick 
Start” instructions in the box, and a 
library of video tutorials on the Wear 
& Hear website.

I listened to several tunes from my 
iPhone’s music library and the sound 
was crystal clear. I was able to hear 
my T.V. while it was playing at a low 
volume level, suitable for my neigh-
bors’ peace and quiet, as well as that 
of any post-COVID-19 house guests 
that I might entertain. I quickly grew 
accustomed to hearing the amplified 
sounds of my routine activities, such as 
walking around my house and working 
in the kitchen. For more information 
visit https://www.wearandhear.com.

View photos at www.drivetribe.com, 
click on the magnifying glass, select 
“POSTS” and enter “AutoMatters & 
More #677” in their search bar. Send 
your comments to AutoMatters@
gmail.com. Copyright © 2021 by Jan 
Wagner – AutoMatters & More #677

NAVAL AIR WEAPONS 
STATION CHINA LAKE -Naval 
Facilities Engineering Systems 
Command Officer in Charge of 
Construction China Lake and 
NAVFAC Southwest partnered 
with the City of Ridgecrest to 
host its first virtual China Lake 
Earthquake Recovery Industry 
Day held Jan. 27.

“This is the fourth industry fo-
rum for the earthquake recovery 
program, but the first held in a 
virtual environment,” said OICC 
CL Commanding Officer Capt. 
Laurie Scott.  “With face-to face 
events severely restricted due to 
COVID-19, we felt it was very 
important to engage virtually.”

The goal of the industry fo-
rum was to provide the current 
status of the earthquake recovery 
program to the local community 
and businesses who are looking 
for potential opportunities to 
support this critical effort.

“We built the program based 
on the feedback received from 
previous forums, so we look 
forward to receiving comments 
and addressing questions in 
order to keep this multi-billion 
dollar recovery effort on track,” 
said Scott.

More than 400 people repre-
senting over 170 organizations 

Large audience attends virtual Earthquake Recovery Industry Day
attended the event.

The industry day kicked off 
with welcoming remarks from 
Naval Air Warfare Center Weap-
ons Division Commander Rear 
Adm. Scott Dillon, followed by 
an earthquake recovery program 
brief given by Scott that focused 
on the status of MILCON and 
major repair projects to include 
the acquisition timeline for 
FY21 projects and establishment 
of the temporary employee hous-
ing camp.

Other official presentations 
included an overview of the 
14 contractors included on the 
recently awarded $2.5B MACC 
given by NAVFAC SW Design 
and Construction Director Ed 
Chevalier. He also included 
small business contact informa-
tion for each contractor along 
with dates and times for follow-
on virtual outreach events to 
discuss partnering opportunities.  
NAVFAC SW Assistant Deputy 
for Small Business Jennifer 
McGuire provided an overview 
of the small business program, 
to include information on how 
to do business with the govern-
ment.

The weapons station’s Public 
Works Officer Cmdr. Pete Ben-
son provided an overview of in-
stallation level projects with the 

number of planned earthquake 
recovery projects and project 
types, followed by a presentation 
from Ridgecrest City Manager 
Ron Strand, which provided a 
capabilities brief that focused 
on community infrastructure to 
support contractors.

The event ended with a ques-
tion and answer session with 
each guest speaker serving as 
panel members. More than 30 
questions were asked across 
various topics to include small 
business opportunities, acquisi-
tion timelines, technical specifi-

cations, base access, and tempo-
rary employee housing.

“The turn out for this vir-
tual event exceeded expectations 
and the professional manner in 
which it was executed along 
with the great questions and 
comments from attendees gives 
us great confidence that we can 
continue this forum regardless 
of environmental factors,” said 
Scott. 

 Follow NAVFAC at www.
twitter.com/navfac, or visit our 
Photostream on Flickr at www.
flickr.com/photos/navfac.
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CLASSIFIEDS

LOW
COST

DIVORCE
Recordon & Recordon, Attorneys

• SUPPORT •
• CUSTODY •

• VISITATION •
• MEDIATION •
• ADOPTION •

PAYMENT PLANS
Free Consultation

(619) 232-1717
Mission Valley ... 283-7777
El Cajon ............ 442-6999
Chula Vista ....... 427-3404________________________

LOW
________________________

LOW
COST

BANKRUPTCY
Recordon & Recordon, Attorneys

STOP
Creditor Calls

Home Foreclosure
Repossessions

PAYMENT PLANS
Free Consultation

(619) 232-1717
Mission Valley ... 283-7777
El Cajon ............ 442-6999
Chula Vista ....... 427-3404_______________________

ATTORNEYS
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MASSAGE

HORSE BOARDING 
CARLSBAD
$400/month
Western casual,

family-oriented ranch.
We have roomy 12x48 or 12x24

corrals and provide a veterinarian
recommended diet twice daily.

760.840.0187

ARMED FORCES
DISPATCH 

CLASSIFIEDS
To place your ad, please call the 

Classified Advertising Department 
at (619) 280-2985.

Deadline to place an ad 
is Tuesday at noon. 

See your ads in print, 
and on the web, on Thursday!

AVAILABLE
NOW!!!

1, 2 or 3 BR’s
Apartments,

 Townhouse & Houses

MOVE-IN SPECIAL!

LEADINGHAM
REALTY
1062 Palm Ave., 
Imperial Beach

619-424-8600
TF_____________________________________

CROSSWORD ANSWERS

LANDSCAPING
Landscaping/Tree Service 

Free estimates, 25 years experience. 
Any day. 760-685-7585.

2/25

SUDOKU SOLUTION

Advertise 
to the 

assured-income 
military 

community.
To place your ad please call 

our classified advertising 
department at (619) 280-2985.

New Energy
Massage

3817 University Ave. • SD, Ca. 92105
1 Block West of I-15

619.795.0955
$10 Discount on any Massage

Open 7 Days a Week • 9am-10pm
NO APPOINTMENT NECESSARY

4/22

  RENTALS APARTMENTS 

1966 FORD F-100 CUSTOM CAB PICKUP 
TRUCK “Old Blue.” 3 on the tree. Runs 
but needs lots of TLC on interior and body. 
Project truck. It runs and has non-op filed 
this year. We’re downsizing. Call for info. 
619-246-2461 leave message.
________________________________________________

AUTOS FOR SALE

FURNITURE

MEDICAL DISABILITY - VA

VA DISABILITY RATING. Maximize your disability 
rating. Veterans with 1 to 20 plus years of military ser-
vice will likely need a medical assessment, Indepen-
dent Medical Opinion, or Disability Benefits Question-
naire.  We help veterans maximize their VA benefits 
using accurate medical evidence.
Visit us at www.kdvma.com or call 678-349-1816.

2/11_____________________________________

HORSE BOARDING

Roy’s Sudoku

CHULA VISTA – LARGE 1BR/1BA. St. 
Francis Apts, family-owned complex. Must 
have good credit & good references. No pets. 
$1400/mo. 619-857-7766 (no texts).

2/25_____________________________________

ANTIQUE CHILD-SIZE ROLLTOP DESK  
$100. In good shape. Belonged to my 80-
year-old brother as a child. Desk with cubbies 
and two small drawers above the roll top. 3 
big drawers underneath. We’re downsizing. 
Call for info. 619-246-2461 leave message.
_________________________________________________

2/25

Acme furn for living rm, bed-
room, family rm, dining room. 

Excellent condition. 
Come see to believe! 

619-757-7887
CALL OR TEXT

WOOD CARVED CHERRY FURNITURE      RENTALS STUDIOS

RENTALS HOUSES

     RENTALS ROOMS

LA MESA – 3BR/2BA. Front & backyard. Off 
st parking. Newly remodeled, excellent neigh-
borhood. $2600/mo. 619-938-5032.

2/25

PARADISE VALLEY – Military pref. Cable, 
microwave, fridge & Utilities included, $650 
Monthly. Clean & Quiet. 619-709-7389.

2/25

NATIONAL CITY – 1/BR/1BA Studio. Semi-
furnished, close to all, no pets. $1250/mo. 
plus deposit. 619-598-9598.

2/25_____________________________________

USO West joins USO’s 80th anniversary 
celebration, promotes effort to 
‘Give More Than Thanks’ campaign

Public invited to actively express gratitude and support for service 
members and their families

On February 4, 2021, the United Service Organizations <https://www.
uso.org/> (USO) will celebrate 80 years of strengthening America’s 
military service members by connecting them to family, home and 
country, throughout their service to the nation.

Since its founding in 1941, the USO has adapted to the evolving needs 
of the military and has always been by their side. From providing morale-
boosting entertainment to delivering millions of care packages—and 
from offering impactful career transitions programming to providing 
opportunities to connect with loved ones—the USO has been a valuable 
resource for the 40 million-plus brave individuals who have served our 
country over the past eight decades. Throughout the West region, the 
USO has been serving the needs of our military and families since 1941. 
The USO West region includes operations spanning California, Oregon, 
Washington, Idaho, Nevada, Arizona, Alaska, Utah and Montana.

“Our local USOs throughout the West are proud to celebrate the USO’s 
legacy of serving America’s Armed Forces,” said USO West President 
Bob Kurkjian. “We believe a strong America is a force for good in the 
world, and our strength as a nation rests on keeping service members 
connected to the things they joined the Armed Forces to defend – fam-
ily, home and country.”

On February 4, USO Centers around the globe will acknowledge 
the 80th birthday of the USO with programs to support our troops and 
families. In the West:

• The USO Northern California will celebrate with a physically-dis-
tanced    Operation BBQ Birthday Bash for 300 medical military service 
members at David Grant Hospital at Travis AFB, including service 
members providing    vaccinations to the military and veterans.

• USO Arizona is providing Operation Birthday Breakfast for mili-
tary    service members and recruits at the Military Entrance Processing 
Station in Phoenix.

• USO San Diego is doing Operation Cake Drop at all bases and    
installations throughout San Diego in honor of USO’s birthday.

• USO Nevada is celebrating with Operation Cupcake Drop by distrib-
uting cupcakes at all of their centers including McCarran International 
Airport, Nellis AFB and Creech AFB.

• Bob Hope USO is celebrating with Operation Cupcake Drop at loca-
tions    throughout Southern California including at the Theme Building 
at LAX airport, as well as BBQ and Cupcakes for service members 
training at Joint Forces Training Base Los Alamitos.

• USO Alaska to celebrate the birthday with distributions across the 
state.

Thanks to the family of volunteers and generosity of partners and 
donors, the USO presents engaging programs including story-time for 
families, fun virtual classes for kids, health and wellness for spouses 
and service members, meal and nutrition programs, and virtual and live 
engagements with celebrities and athletes.

To help the USO continue supporting a resilient military, the USO 
invites the public to join the ‘Force Behind the Forces®’ to ‘Give More 
Than Thanks’ to service members and their families at home and 
abroad.

Americans can make a difference in the military community by ac-
tively expressing their gratitude for our nation’s service members and 
their sacrifices through donations, sponsorship, volunteering, sharing 
USO stories online, providing in-kind items or participating in USO 
activities.

To learn more about ways to give more than thanks, visit https://www.
uso.org/campaign/morethanthanks. Follow the USO’s ‘Give More Than 
Thanks’ campaign and be part of the conversation using the hashtag 
#morethanthanks.

City of San Diego to restart parking enforcement
Citations for meter and street sweeping violations to be issued 

starting Feb. 8. Following the California Department of Public Health’s 
announcement lifting the regional stay-at-home order, the City of San 
Diego reinstated enforcement of parking regulations effective Jan. 29, 
2021. From Jan. 29 through Feb. 7, the City will issue warning notices. 
Starting Monday, Feb. 8, citations with corresponding fines will be is-
sued to vehicles violating street sweeping parking restrictions, metered 
parking, time limits and yellow commercial zones. The City suspended 
its parking enforcement to coincide with the regional stay-at-home order 
and curfew initiated by the state of California in December.

New COVID-19 vaccination sites opening
The County’s expanding COVID-19 vaccination efforts now include 

the opening of a site at Tubman Chavez Community Center, 415 Euclid 
Ave, 92114. The site will offer COVID-19 vaccinations from 9:30am-
3:30pm every Friday and Saturday.

The County opened the region’s third Vaccination Super Station today 
at the California State University San Marcos Sports Center. It will be 
open to the public from 9:30am-5:30pm Sunday-Thursday. Appoint-
ments are required and can be made online at www.VaccinationSuper-
StationSD.com.

The fourth vaccination super station opened Feb. 2 in La Mesa as well 
as a smaller clinic in San Ysidro. The La Mesa walk-up clinic, operated 
by Sharp HealthCare, will open at the Grossmont Center shopping mall, 
5500 Grossmont Center Dr., Suite 212. The walk-up clinic will be vac-
cinating from 10am-6pm Monday-Friday. A smaller, County-run vaccina-
tion clinic opened at the Southwestern College Higher Education Center 
at San Ysidro, 460 W. San Ysidro Blvd. and is open from 9:30am-3:30pm 
Tuesday-Saturday. Appointments are required at both sites.

The other vaccination super stations are located Petco Park downtown 
San Diego, at the old Sears in Chula Vista.

UC San Diego Health will open a new vaccination site Monday, Feb.8, 
at the Recreation, Intramural and Athletic Complex (RIMAC) on the 
main campus of UCSD. The site will primarily serve vaccination-eligible 
UCSD Health patients as well as UCSD faculty and staff.

Next week some 6,500 pharmacies around the country will receive a to-
tal of 1 million doses of vaccine. The number of participating pharmacies, 
and the allocation of vaccines, are expected to accelerate as drugmakers 
increase production. Check with your local pharmacy for details.

All County clinics are vaccinating people in Phase 1A and people 65 
years and older in Phase 1B and appointments are required.

Elite Services is hiring 
Security Guards!

sports and entertainment. 
For an interview and a job offer the same day, it is easy as 1, 2, 3!

2. Complete our Application for Employment

POSITIONS AVAILABLE:

• Registration • Patrol
MINIMUM REQUIREMENTS:

• High School diploma or GED

FACILITY SECURITY

WE FOSTER A SAFE AND ENJOYABLE WORK ENVIRONMENT 
COVID-19 precautions are in place throughout Elite

Elite is an Equal Opportunity Employer (EEO) that provides a positive and supportive 
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Health & Fitness

February is an important 
month in childrens’ dental care 
because it marks the observance 
of the American Dental Associa-
tion National Children’s Dental 
Health Month (NCDHM). 

It started in 1941 as a one-day 
event in Cleveland, Ohio. Later 
the ADA held the first national 
observance of Children’s Dental 
Health Day on February 8, 1949. 
After the observance became a 
weeklong event in 1955, the pro-
gram was extended to a month-
long celebration in 1981 – known 
today as National Children’s 
Dental Health Month.

The February observance 
raises awareness of how impor-
tant it is for children to develop 
good oral habits at an early age 
to ensure a lifetime of healthy 
smiles. The American Academy 
of Pediatric Dentistry recom-
mends that children receive their 
first dental exam no later than 
one year of age to head off poten-
tial early dental problems.

Kids’ dental care also depends 
on parents to review certain areas 
of prevention with their dental 
professional. This includes tooth 
decay, what thumb-sucking can 

do to baby teeth and how to get 
your child to become familiar 
with his or her dental office’s 
surroundings. In later years, your 
attention should focus on the 
prevention of crowded teeth and 
healthy gums, both achievable 
by seeing a dentist at least twice 
a year for an oral examination 
and professional cleaning.

Sipping, Snacking and 
Tooth Decay

Many parents across the coun-
try will issue a common refrain 
at dinnertime tonight: 

―You’d better eat that--it’s 
good for you! 

There’s another old favorite in 
the parental arsenal of dietaryad-
monitions: 

―Don’t eat that—it’ll rot your 
teeth!‖  Now more than ever, kids 
are faced with a bewildering ar-
ray of food choices -- from fresh 
produce to sugar-laden processed 
convenience meals and snack 
foods.  

What children eat and when 
they eat it may affect not only 
their general health but also 
their oral health. Americans are 
consuming foods and drinks 
high in sugar and starches more 
often and in larger portions than 
ever before.  

It’s clear that junk foods and 
drinks gradually have replaced  
nutritious beverages and foods 
for many people. For example, 
in the U.S., on average, indi-
viduals consume approximately 
50 gallons of sugary beverages 
per year!  

Alarmingly, a steady diet of 
sugary foods and drinks can ruin 
teeth, especially among those 
who snack throughout the day. 

Common  activities may con-
tribute to the tendency toward 
tooth decay. These include graz-
ing habitually on foods with 
minimal nutritional value, and 
frequently sipping on sugary 
drinks.

Consuming too much sugar 
can also affect your overall 
health, such as becoming over-
weight/obese, or getting heart 
disease or type 2 diabetes. When 
sugar is consumed over and 
over again in large, often hidden 
amounts, the harmful effect on 
teeth can be dramatic. Sugar on 
teeth provides food for bacteria, 
which produce acid. The acid 
in turn can eat away the enamel 
on teeth.

Almost all foods have some 
type of sugar that cannot and 
should not be eliminated from 
our diets. Many of these foods 

contain important nutrients and 
add enjoyment to eating. But 
there is a risk for tooth decay 
from a diet high in sugars and 
starches. Starches can be found 
in everything from bread to 
pretzels to salad dressing, so read 
labels and plan carefully for a 
balanced, nutritious diet for you 
and your kids.

Reduce your children’s 
risk of tooth decay:

• Sugary foods and drinks 
should be consumed with meals. 
Saliva production increases dur-
ing meals and helps neutralize 
acid production and rinse food 
particles from the mouth.

• Limit between-meal snacks. 
If kids crave a snack, offer them 
nutritious foods.

• If your kids chew gum, make 
it sugarless. Chewing sugarless 
gum after eating can increase sa-
liva flow and help wash out food 
and decay-producing acid.

• Monitor beverage consump-
tion. Children should make 
healthy beverage choices such 
water and low-fat milk.

• Help your children develop 
good brushing and flossing 
habits.

• Schedule regular dental 
visits.

Drinking water is encouraged during National Children’s Dental Health Month
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Kids will spend 11 minutes 
dressing Spike up 
like a princess.

How about two 
minutes to brush 

their teeth?

Brushing for two minutes now can save your 

child from severe tooth pain later. Two minutes, twice a day. They have the 

time. For fun, 2-minute videos to watch while brushing, go to 2min2x.org. 

©2012 Healthy Mouths, Healthy Lives
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Love chocolate? Most of us do. 
It’s a delicious treat. Or a quick 
pick-me-up after a long day. You 
may have heard that dark choco-
late has health benefits. But is that 
true or just wishful thinking?

Small studies suggest that co-
coa, an ingredient in chocolate, 
may have health benefits. It’s pos-
sible that certain nutrients in cocoa 
could improve heart health and 
boost brain function, especially in 
older adults.

Researchers think this may 
be due to compounds called fla-
vanols. Cocoa beans contain high 
levels of flavanols. The beans 
are dried and roasted to make the 
cocoa powder used in chocolate. 
Dark chocolate contains more 
cocoa and flavanols than other 
types of chocolate. Flavanols are 
also found in tea, red wine, apples, 
and berries.

The evidence linking cocoa 
beans and heart health has inter-

esting origins. Much of it is based 
on studies of the Kuna people, 
who live on islands off the coast 
of Panama. They consume a lot 
of cocoa.

“They pull cocoa beans off the 
tree, they grind them up, and they 
basically make a hot chocolate,” 
explains Dr. Laura Baker, an 
expert in aging at Wake Forest 
University. “And they treat that 
like their water, drinking many, 
many cups per day.”

Scientists discovered that the 
Kuna people had much lower rates 
of heart disease, even compared 
to people in the same region. This 
sparked interest in the health prop-
erties of cocoa beans.

Today, researchers are study-
ing whether concentrated doses 
of cocoa flavanols can improve 
health. Thousands of participants 
are involved in studies of how 
cocoa supplements affect every-
thing from eye disease to heart 

health, cancer risk, and cognitive 
abilities.

Cocoa flavanols are believed 
to improve heart function and 
blood flow, so scientist think 
they may also benefit the tiny 
blood vessels in the brain. Baker 
is studying whether cocoa sup-
plements can prevent cognitive 
decline in older adults. She’s 
examining their impacts on short-
term memory, focus, and overall 
brain function.

More than 2,000 older adults 
have participated in the three-
year study. But it’s too soon to tell 
whether cocoa supplements are 
beneficial for brain health. The 
study is still ongoing.

“If it works, there are no side 
effects for cocoa flavanols,” Baker 
notes. “So imagine, if this works 
for both heart health and cogni-
tion—or just one—this would 
be a very simple supplement that 
people could add to their diet.”

But you won’t get nearly the 
same amount of cocoa flavanols 
in that chocolate bar—even if it is 
dark chocolate.

“The cocoa supplements are 
way more potent than the darkest 
of the dark chocolate bars,” Baker 
says. Eating chocolate just isn’t the 
same, she explains.

And there’s more bitter news. 
Because of the added sugar and 
cocoa butter, chocolate contains 
a lot of calories and saturated 
fat. So it’s best to enjoy those 
Valentine’s Day chocolates in 
small amounts, as part of a bal-
anced diet.

Chocolate health claims sweet truth or bitter reality?

Wise choices when eating chocolate
If you eat chocolate as a sweet treat, try to keep 
it as healthy as you can:

• Watch your total calories. 
Chocolate has a lot of calories, 
and gaining weight will more 
than wipe out any benefits you 
might get from the compounds 
in chocolate.
• Eat as dark a chocolate as you 
can.
• Avoid white and milk chocolates. These contain 
little or no cocoa.
• Make hot chocolate with unsweetened cocoa, 
water or non-fat milk, and little added sugar.
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MSRP $27,298. Security deposit $0. Due at signing $1999. Lease for 36 Months, Residual $18,133.70. 
Military Rebate $500. 10,000 miles per year. Tier 1 Credit Needed to Qualify. 3 at this price.

900 Arnele Ave., El Cajon • 619-440-0404
www.SubaruOfElCajon.com

2021 SUBARU FORRESTER 
CVT Option Pkg 02

2021 SUBARU OUTBACK
PREMIUM CVT Option Pkg 11

MILITARY ONLY SERVICE SPECIALS!!
4-WHEEL ALIGNMENT

$8995
+ tax

• Precision computerized wheel alignment

• Adjust caster, camber & toe

• Inspect suspension for wear

• Center steering wheel • Inspect tires

Must present coupon. Cannot be combined with any other offer or discount and cannot 
be applied toward previous purchases. Offer expires 2/8/21. 

OIL CHANGE & TIRE ROTATION
+ MULTI-POINT INSPECTION

$9995+ tax

Synthetic, V6 & V8 additional. Subarus only. Cannot be combined with any other 
offer or discount and cannot be applied toward previous purchases. 

Please present coupon at time of write up. Offer expires 2/8/21.

• Install Genuine Subaru oil filter
• Replace engine oil (up to 5 qts conventional oil)

• Top off under the hood fluids
• FREE Check & set tire pressure to 
    vehicle specifications
• FREE Multipoint inspection
• FREE Car Wash
• FREE Battery Test

$285 Mo. +
Tax

$234 Mo. +
Tax

MSRP $30,834. Security deposit $0. Due at signing $1999. Lease for 36 Months, Residual $19,117.08. 
Military Rebate $500. 10,000 miles per year. Tier 1 Credit Needed to Qualify. 3 at this price.

WWW.SDMILITARYAUTODISCOUNTS.COM
All advertised prices exclude government fees and taxes, any finance charges, any dealer document processing charge, 

any electronic filing charge, and any emission testing charge. Offer expires 2/8/21.

2202 National City Blvd. 
619-375-0409

2021 Buick Encore GX

Satin Steel Metallic.
 $1995 Drive off. 36 months @ $227 mo. + tax. 10,000 miles per year. 

This includes $2000 Conquest Rebate (Must have a non GM Lease).  Stk #3210033, Vin #MB051383.

2020 Buick
Encore GX

2021 GMC
TERRAIN SLE

Elevation Package

$223PER MO. 
+ TAX

$1995 Drive off. 36 months @ $223 mo. + tax. 10,000 miles per year. Rebate of $1350. Plus this 
includes $1500 Conquest Rebate (Must have a non GM Lease).  Stk #3210113, Vin #ML332250.

2021 GMC
ACADIA SLE

Elevation Package

$285PER MO. 
+ TAX

$1995 Drive off. 36 months @ $285 mo. + tax. 10,000 miles per year. Rebate of $3000. Plus
this includes $1000 Conquest Rebate (Must have a non GM Lease).  Stk #3210128, Vin #MZ147605.

Burnished Bronze Metallic. MSRP $28,300, Discount $ 2,000, Customer Cash $3,500. Buick & GMC 
Conquest Rebate (Must have a non GM Lease). Stk #320298, Vin #LB112588.

$22,800
ONLY

Plus tax & fees.

PER MO. 
+ TAX$227


